Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution

Snt . NPS Gover nnent Degree Col |l ege

for Wonen, Chittoor
e Name of the Head of the institution Dr . K. Manohar
e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
* Phone no./Alternate phone no. 08572241091
e Mobile No: 06305307968

e Registered e-mail

npsgc@edi ffmail . com

¢ Alternate e-mail

chittoor.w jkc@nmail.com

e Address NEAR DURGAMVA TEMPLE, GREANGPET,
CH TTOOR

e City/Town CH TTOOR

o State/UT ANDHRA PRADESH

e Pin Code 517002

2.Ingtitutional status
e Type of Institution Wnen
* Location Ur ban

¢ Financia Status

UGC 2f and 12(B)
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Name of the Affiliating University

S. V. UNI VERSI TY

¢ Name of the IQAC Coordinator Dr . M RUKNVANI
e Phone No. 08572241091
 Alternate phone No. 9441409397
e Mobile 0398014174

IQAC e-mail address

npsgdcw. i gac@mai | . com

Alternate e-mail address

chittoor.w jkc@nail.com

3.Website address (Web link of the AQAR
(Previous Academic Year)

http://ww. npsgcwetr. i n/aqgars/

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://npsgcwetr. edu. i n/ page. php
?nmenu=acaden cs&sl ug=academn c-

cal ender - ug

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B 2.42 2015 25/ 05/ 2015 |15/ 05/ 2020

6.Date of Establishment of IQAC

09/ 06/ 2008

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC

9.No. of IQAC meetings held during the year
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acé&sl ug=m nut es-of -i gac

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding fromany | No
of the funding agency to support its activities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

| QAC. Significant Contributions nade during 2020-21 1. Inproved the
G aduation Results and Enhanced enployability by inplenenting
personal ity devel opnent prograns, val ue added certificate courses
and pre placenent training programfor the students, nore avenues
for students to engage in community services and Sensitizing
students to ecol ogi cal and environnental issues. 2. Established

| i nkages with Industries with Amar Raja Batteries, Apollo Medicals
and Career Quidance and Pl acenent Cell strengthened. 3. Upgraded

Li brary by subscription to E Journals, E Books, E Learning for Self
Learning. 4. Internal and External |QAC Academ c Audit as per |1SO
9001 2015 nornms and Governi ng council neeting held on a regular
basis with nenbers of the commttee as a part of Acadeni c Revi ew
activity. 5. Publication of Journals of international standards and
conducted Semi nars, conferences and invited tal ks arranged for
students and Faculty nmenbers and al so Conduction of Faculty

devel opnent programe every year. 6. Launching of a variety of wonen
enpowernent initiatives in the college through regular JKC training
and external agenci es.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes
Academ c audit Mai nt ai ni ng records of academ c
t eachi ng schedul es for both UG
and PG

| nnovations in evaluating system | Doubl e valuation , MCQ Unit Topic
W se , questions have becone an
integral part of exam nations

Conduction of val ue added Val ues and traits for better
pr ogr ans | ear ni ng, gender sensitisation,
anti raggi ng awareness, career
counsel I i ng, regional |anguage
teachi ng, nedical |aw and ethics
have been conduct ed.

| nfrastructure up gradation W-Fi facility, instrunent and
equi pnment up gradation, in-house
fitness centre established

Curricul um devel opnent Institute faculty selection
comm ttee established, research
and industry col | aboration
expanded , patient care
prot ocol s strengthened, teaching
and eval uati on process nonitored
, Student nentoring systemfine
tuned, teacher training program
for the faculty for FDPs ,
conduction of synposium
wor kshops and conferences are
actively conducted

Research and devel opnent Est abl i shed a Research
| aboratory. Encouraging interns
to pursue PG course and also to
undert ake research/ projects,
encour agenent for participating
in international and nationa
conf erences.

Institution curriculumup Curriculumis designed by the
gradati on Affiliated University
pr ogr ans/ wor kshops where the
fine tuning of the curriculumis
carried out. The faculty nenbers
are also given acadenm c diaries
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i n which they outline their
teaching plans for the term
Lat est books and journals on the
subj ects concerned are procured
and placed in the general
Li brary for students/Faculty.

Feedback provi sion Bot h online and hardcopy
Feedback (bt ai ned from students,
parents, alummi, faculty on
regul ar basis. Students have one
on one neeting with nentors
every nonth. Suggestion boxes
are placed at strategic
positions in institute.

13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | Ni |

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

2020- 2021 17/ 02/ 2022

15.Multidisciplinary / interdisciplinary

Mul tidisciplinary / Interdisciplinary

W will switch over to nultidisciplinary approach as part of it
students woul d be given option to choose subjects from sciences to
humanities and al so from humanities to science vice versa humanities
to comerce and conmerce to humanities . The steps are being taken to
train the teachers and faculty through a focused process and pl anned
manner in accordance with the New Education Policy 2020.

16.Academic bank of credits (ABC):

e Academ c bank of credits (ABO):
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Academ ¢ Bank of Credits is virtual store that nmintains data
about the credits earned by students throughout their

educational |life. Qur college exam nation section is fully
aut omat ed and mai ntains student data in the drive every year
since 2019.

Before we get into details, let us understand the main objectives of
ABC...

e To pronote student-centric education

e Focus on learner-friendly teaching approaches

e |nplenent an inter-disciplinary approach

e Allow students to |earn the best courses of their interest
e Enable students to learn at their own pace

Academ ¢ Bank of Credits —Overvi ew

Online centralised System
Credit accunul ati on and redenption
Credit audit trail managenent
Bri ef Credit Accounting
Enabl e Student Mbility
Academ c Flexibility
Benefits Al'l ows students to choose their own | earning
pat h
Recogni sed Lear ni ng achi evenents
Multiple entries and nmultiple exists
Al l ows students to study at their own pace
Key Feat ures Anytime anywhere | earning
Transpar ency

17.SKill development:

Skill Devel opnent:

Skill devel opnent courses in our curriculum have been introduced in
different disciplines to enable the students to acquire new skills
in subject domain. Andhra Pradesh State Governnment APSSDC ( Andhra
Pradesh State Skill Devel opnent Corporation) to up skill the skills
so as to enable the student’s good enployability skills. Qur

comm ssionerate of collegiate education conducting training
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progranmes to our teaching staff to augnent enployability skills
anong the students in accordance with NEP 2020.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Appropriate integration of |Indian Know edge system (teaching in
I ndi an Language, culture, using online course)

To retain our glorious ancient past need to draw our identity from
such a spraw ing belief system| anguage departnents |ike Telugu and
Hi ndi incorporate |Indian Know edge and Tradition at a young age.
Curricul um and pedagogy have been redesi gned which is strongly
rooted in the Indian and | ocal context. W strongly believe that
Cul tural awareness and expression are inportant in order to neet
Cul tural awareness prgrames and inportant days national and state
i nportance | anguage departnents have been conducted. During Covid
pandem c tines we used on line platformto create awareness anong
the students on inportance of Cultural awareness and expression. The
pronotion of Indian arts and culture is seen very inportant and it
could be effectively inparted through integrating Indian arts.

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

Focus on Qutcone based education (OBE)

Focus on Qutcone based education (OBE): Al Governnent Col |l eges
adopt ed Qut come-based Education (OBE) in 2019 to further inprove
it’s enhance the quality of education. The Course Qutcones (CGs) are
based on the Programme Qutcones (PGs) and Programme Specific
Qutconmes (PSGCs). Each course in every programme has a set of

desi rabl e goals which would constitute the objectives of that
particul ar course. The outcones are presented in a graded manner.
The obj ectives and outcones are mapped to anal yze students’

attai nnment. Thus, a clear roadmap is in place at Governnent Coll ege
with regard to OBE. The GAs and POs are prepared by the staff

council of Academ c Affairs in consultation with Academ c Counci

whi ch conprises the Secretary, Principal, |QAC Coordinator, Heads
and Second Seniors of all departnents. The PSGs are prepared by the
i ndi vi dual departnents keeping in mnd the vision of the college and
the respective departnent, and the desired or projected goals of the
progranme. The COs is prepared by the course designers in their
respective departnents. Mechani smfor preparing and comuni cati ng
PCs, PSGs and COs to the Stakehol ders: The POs, PSCs and CCs are

di scussed and fine-tuned in the Pre-Board Meeting of each
departnment. Expert opinion is sought in the Departnent w se m nutes
of the neetings. Suggestions made by the nenbers of the Departnents
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of each departnment with regard to each course are incorporated and
all anmendnents are carried out before placing the syllabi before the
Academ ¢ Council. Once the syllabus along wth POCs and COs is
ratified by the Affiliated University, it is displayed on the

col |l ege website www. npsgcwetr.in under each departnent. . Every
staff nmenber and student has a soft copy of the syllabus which
contains the PGs, PSGs and CGCs.

20.Distance education/online education:

D st ance education/online educati on:

Online tools and platfornms |ike DI KSHA and SWAYAM ( St udy Webs of
Active learning for Young Aspiring Mnds ) are being using as a new
insight to training content, in-class resources, assessnent aids,
profiles, etc. that wll allow seanl ess interaction as part of NEP
2020. W al so focus on creation of public digital and interoperable
infrastructure that can be utilized by nultiple platforns. Mire
enphasis will be given to online assessnent and exam nations. |t was
observed that the online education is now nore accessible to the

| ess privileged groups in conparison to the centralized classroom
education system Online education allows students to attend cl asses
fromany | ocation of their choice while it allows schools to reach
out to an extensive network of students, instead of being restricted
by geographi cal boundaries. Students can clarify their doubts
through live chats or foruns by staying at the confort and safety of
their hone. Both the teacher and the student community were quick
enough to acclinmatize with conmputers and smart phones. Wile on the
ot her side, as we all understand the geographic and cul tural
diversity of India, it also suffers due to the existence of a huge
econom ¢ divide. Access to online education still remains to be a
chal I enge for many due to various issues |ike power supply, internet
connectivity and affordability of necessary devices. A robust and
conprehensive strategy is the need of the hour at an institutional

| evel to address these concerns. Online education is energing as a
suitabl e alternative am dst this chaos caused by the pandeni c.

Extended Profile

1.Programme

11 07

Number of courses offered by the institution across all programs
during the year
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Data Template View File
2.Student
21 187

Number of students during the year

Data Template View File

2.2 84

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 185

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
31 22

Number of full time teachers during the year

Data Template View File

3.2 30

Number of Sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs

during the year

07

File Description

Documents

Data Template

View File

2.Student

21

Number of students during the year

187

File Description

Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/

State Govt. rule during the year

84

File Description

Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

185

File Description

Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

22

File Description

Documents

Data Template

View File
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3.2 30

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 20

Total number of Classrooms and Seminar halls

4.2 106826

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 100

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS
1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The col |l ege systematical ly designs and devel ops action plans for
effective inplenentation of the curriculum At the outset, the
Principal of the college conducts neetings regularly wth the
Heads of Departnents to devel op various strategies for effective
i mpl ementation of the curriculum The academ c cal endar issued by
the affiliating university forns the basis for designing the
col l ege senester plan. The coll ege senester plan consists of
comrencenent date and | ast working date, dates for conduction of
the internal assessnent tests. Departnent w se cal endar of events
is prepared. Thereafter, the faculty nenbers of various
departnments conduct their internal neetings and devel op academ c
pl ans such as tinetables, |esson plans, and course files for the
com ng acadeni c year. Teachers are encouraged to plan in advance
to inpart the curriculumthrough i nnovative teachi ng nethods such
as presentations, assignnments, discussions, workshops, sem nars,

i ndustrial visits apart fromregular |ecture sessions and the sane
Is taken for approval fromtheir Head of Departnent and the
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Principal. Thereafter the | esson plans are prepared by the
respective faculty in accordance with the curriculum Lesson plans
and subject course files are maintained by each faculty for their
respective subjects allotted, which is reviewed on continuous
basis by the review commttee. The following criteria have been
followed in effective inplenentation of the curriculum W have a
predefined col |l ege cal endar follow ng the university dates
regardi ng the schedul e of the senester sanple of the acadenmc

cal endar copy will be avail able for inspection during peer
committee visit. Lesson plan is made according to the college

cal endar for each senester. As part of our plan in inplenenting
the curriculum we have schedul ed internal assessnent tests

m ni mum of three tests per senester for all the students. Apart
fromregul ar classes, Guest Lecturers workshop hours to enhance
the capability of students in presenting the topics related to the
curriculum Identification of above average students and
notivating themtowards excelling in their academ ¢ performnce.

| dentification of academ cally weak students and conducting the
renedi al classes to nediumand slow |earners so as to raise their
academ c performance. Organi zing expert |lecture series, workshops,
and guest lecture to encourage industry academ a interface anong
students and faculty nenbers on a regular basis. Industrial visits
are arranged for the students to be famliar with the industry
process to study in the curriculum 1.1.2 — Certificate/ D plom
Courses introduced during the acaden c year

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information

WWw. npsgcwet r. edu.in/userfiles/lnstitution
al Y0Pl an%202020- 2021%20Fi nal (6) . pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The Principal conducts the neetings wwth a team consists of | QAC,
Acadeni ¢ Coordinators and HODs of all the departnents to prepare

t he col |l ege Annual Academ c Cal endar by infusing the Annual

Academ ¢ Cal endar issued by the CCE and the al manac i ssued by the
Affiliating University. Then the HODs conduct the neetings with
their faculties in their respective departnents and prepare the
Annual Action Plan of the departnents, subject w se and paper w se
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and prepare annual curricular plan on the basis of the blue print
provided by the Affiliating University. Before the commencenent of
the academ c year, the Institution prepares ‘Academ c cal endar’
(Al ' manac provi ded by University and

Academ ¢ Cal endar provided by CCE) containing the rel evant

i nformati on regarding the teaching | earning schedul e (working
days), various events to be organi zed, holidays, dates of internal
exam nation , senester exam nation etc.

The academ c cal endar is prepared so that teachers and students
shoul d know all the activities regarding continuous internal

eval uation process and it is also published on website of the

coll ege. The students’ academ c progress is nonitored regularly by
adopting the strategy of continuous internal evaluation, sem nars,
proj ect work, assignnents, internal 1 and 2 exam nati ons and
senest er

Exam nations. The review of internal assessnent is taken by the
Principal regularly. For the inplenentation of Internal Assessnent
Process, Exam nation commttee is fornmed at the college |evel

whi ch nonitor overall internal assessnent process. The exam nation
commttee, send the information to the University about the
students who are appearing for the exam nation. After receiving
enrolled list of the students’ by the University, the college
prepares seating arrangenent chart, list of invigilators etc. The
record of internal assessnent is naintained at college |evel.
Every departnent has to submt the conpliance of the academ c

cal endar as part of their annual subm ssions. In addition the
internal audit conducted which ensures the conpliance to verify

wi th docunentary evidence. The process is as foll ows:

Teacher: Every teacher is assigned the subjects to be taught
during the academ c year. The teacher plans the teaching and

eval uati on schedul e of assigned subject. The type and schedul e of
internal evaluation is Planned in consultation with the head of

t he departnent.

Head of the Departnent: The Head of the departnent conpiles the
academ c plan submtted by the teachers and ensures that there is
no overl apping of the activities in general and the Conti nuous

I nternal Evaluation in particular at both the internal as well as
the University | evel Then the Academ c cal endar is forwarded to

t he |1 QAC.
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| QAC. The |1 QAC conpiles the inputs received fromthe various
departnents and a conprehensive plan is prepared and upl oaded on
the col |l ege website. Stakehol ders: The stakehol ders are aware of
t he Continuous Internal Evaluation of every departnent in the
col | ege.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information
luserfiles/lInstitutional Plan 2020-2021

Fi nal (4) . pdf

1.1.3 - Teachersof the Ingtitution participate A. Al l of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Cour ses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented
10
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File Description Documents
Any additional information View File
Minutes of relevant Academic View File

Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

01

File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

40

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

40

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Snt. NPS Govt. Degree Col |l ege for wonen followed the Affiliated
Uni versity introduces skill enhancenent courses and our coll ege
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has chosen sone of these courses which is nost useful for the
society to enlighten the students |i ke Mral Values, Human Val ues,
Prof essi onal Ethics, Ethical Values Gender Equality, Environnental
Awar eness, which are inseparable part of our curriculum Moral

Val ues, Human Val ues & Professional Ethics. Students wll be able
to understand the inportance of ethics and values in their
personal, social & professional life after studying the m nor

paper in Arts, Science and Commerce courses |ike Human Val ues and
Prof essi onal Ethics, soft skills, Social Media Mrketing. These
subj ects provide free environnent for inculcating val ues and

devel opi ng et hical conpetence anong the students. It is in
response to a long- felt and urgent need to integrate val ue
education wth decision making skills in their personal, socia
and professional |ife. College cel ebrates days of National and

I nternational inportance as Republic day, Wnen’'s day,

| ndependence Day, Teacher s day, Human Ri ght Day, |nternationa
Yoga Day, Youth Day, Wnen Teachers Day, Aids Day , Consuners Day
, World Environnment Day, Wirld health Day etc. These cel ebrations
nurture the noral, ethical and social values in the students.
Gender Sensitization The coll ege has Wnen Enpower nent Cel |,
Ment or - Ment ee set-up, Gievance Redressal Cell to provide
counselling to students, pronote gender equity anong students and
al so deal with related issues of safety and security of female
students, staff and faculty. There are separate Wnen' s hostels
(I'n-canpus) for providing the safe environnent to students. The

m nor papers in courses |like Environnmental Studies, Human Val ues |,
Tourism, Verm Culture, Swachh Bharath , Entrepreneurship

Devel opnment related to ecosystem its balance & sustainability is
a part of the curriculum Affiliated University prescribed the al
the Skill Devel opnent papers for all courses for creating

awar eness and devel opi ng i nportance of environnment anong students.
Awar eness about Environnment is necessary for the protection of the
envi ronnent and survival of human |ife. The basic aimof this
subject is to make the students aware about the inportance of
ecosystemto human life. The waste water is reused for gardening
in the coll ege canpus.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum
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1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

15

File Description Documents

Any additiona information

View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

View File

MoU's with relevant
organizations for these courses,
if any

View File

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

120

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
gyllabus and itstransaction at the institution
from the following stakeholders Students
Teachers Employers Alumni

D. Any 1 of the above
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File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report as

stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional View File
information(Upl oad)

1.4.2 - Feedback process of the I nstitution C. Feedback col |l ected and

may be classified asfollows anal yzed

File Description Documents

Upload any additional View File
information

URL for feedback report
1.4.1 FEEDBACK DESI GN: The feedback is

desi gned and coll ected students, stake
hol ders , parents, alumi from such a
manner that the details of feed backers is
not disclosed and the nane can be seen
their feedback is analysed and regarding
the curriculumand also collected renarks
regarding the and the nodifications to be
made. 1.4.2 How the feedback obtained is
bei ng analyzed and utilized for overall
devel opment of the institution?(maxi mum
500 words) Constant and continuous way of
self introspection either to an individual
or to any institution definitely places on
the top position of w nning substanti al
recognition which is beyond the | evels of
neasurenent and estinmation. Finally this
process is naned Feedback system Snt. NPS.
&over nnent Degree Col | ege for wonen,
Chittoor, has been predom nantly powerf ul
in adm nistering and analyzing of the
student, parents, teachers and alumi in
the better and wi der prospects of the
institution. The remark of the feedback
has never been kept unheeded. They have
been rightly discussed in the staff
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1.4.1 FEEDBACK DESIGN: The feedback is designed and collected students, stake holders , parents, alumni from such a manner that the details of feed backers is not disclosed and the name can be seen , their feedback is analysed and regarding the curriculum and also collected remarks regarding the and the modifications to be made. 1.4.2 How the feedback obtained is being analyzed and utilized for overall development of the institution?(maximum 500 words) Constant and continuous way of self introspection either to an individual or to any institution definitely places on the top position of winning substantial recognition which is beyond the levels of measurement and estimation. Finally this process is named Feedback system. Smt.NPS. Government Degree College for women, Chittoor, has been predominantly powerful in administering and analyzing of the student, parents, teachers and alumni in the better and wider prospects of the institution. The remark of the feedback has never been kept unheeded. They have been rightly discussed in the staff meetings to surpass the obstacles and take the institution to the expectations of the society. The college administration with the co-ordination of the IQAC and the head of the departments of the college have been ever active in administering and analyzing the very feedback promptly to improve the academic atmosphere at all levels in the process of it, the feedback of the students with regard to the teaching faculty, non teaching faculty, educational stimulants, improvement providers and the physical infrastructure for their overall development is extremely prominent. In the process of administering the feedback of the students, the students are informed not to mention their particulars such as their names, classes groups and roll numbers. In that way democratic way of administration with regard to the collection of feedback forms is clearly exercised. So that, the correct feedback of the students is administered. Moreover, the students also feel free to give their original views for the subsequent analysis of action in the better educational progress of the institution. Secondly, the feedback of the teachers, parents and alumni focuses on the broader aspects of the institution. The teacher’s feedback focuses on the modern methods.
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1.4.1 FEEDBACK DESIGN: The feedback is designed and collected students, stake holders , parents, alumni from such a manner that the details of feed backers is not disclosed and the name can be seen , their feedback is analysed and regarding the curriculum and also collected remarks regarding the and the modifications to be made. 1.4.2 How the feedback obtained is being analyzed and utilized for overall development of the institution?(maximum 500 words) Constant and continuous way of self introspection either to an individual or to any institution definitely places on the top position of winning substantial recognition which is beyond the levels of measurement and estimation. Finally this process is named Feedback system. Smt.NPS. Government Degree College for women, Chittoor, has been predominantly powerful in administering and analyzing of the student, parents, teachers and alumni in the better and wider prospects of the institution. The remark of the feedback has never been kept unheeded. They have been rightly discussed in the staff meetings to surpass the obstacles and take the institution to the expectations of the society. The college administration with the co-ordination of the IQAC and the head of the departments of the college have been ever active in administering and analyzing the very feedback promptly to improve the academic atmosphere at all levels in the process of it, the feedback of the students with regard to the teaching faculty, non teaching faculty, educational stimulants, improvement providers and the physical infrastructure for their overall development is extremely prominent. In the process of administering the feedback of the students, the students are informed not to mention their particulars such as their names, classes groups and roll numbers. In that way democratic way of administration with regard to the collection of feedback forms is clearly exercised. So that, the correct feedback of the students is administered. Moreover, the students also feel free to give their original views for the subsequent analysis of action in the better educational progress of the institution. Secondly, the feedback of the teachers, parents and alumni focuses on the broader aspects of the institution. The teacher’s feedback focuses on the modern methods.
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TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year
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2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year
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2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

2.2catering to student diversity:

The prinme objective of any educational institute striving to

achi eve excellence is to identify respective |learning | evels of

t he students. Students from di verse socio-cultural, econom cal an
educati onal background are admtted to the college. Therefore
taking into account the varied needs the students, At the

begi nning of Academ c year The institution organizes Student

i nduction prograns for newy admtted students. In these sessions.
The students are counsel ed, guided and oriented to make students
aware with the goals and objectives, code of conduct, classroom

at t endance exam nati on and eval uation system, curricular and co-
curricular activities and extra-curricular activities , as well as
facilities available in the college .To identify slow | earners and
advanced | earners the coll ege conducts Bridge courses during which
the teachers asses the learning |levels of the students in the

cl ass, their know edge about the course and identify the sl ow

| earners and provi des Renedi al coaching, Mentor nentee system,
personal counseling, Question paper solving and hone assignnents
etc. As a result of this many students have successfully passed
the Senester end exam nation with good grades. On the ot her hand,
advanced | earners are encouraged to nore challenging work in the
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form of projects, to becone class nentors, participation in inter-
coll ege and intra-col |l ege conpetitions, and paper presentations
using ICT, to upgrade their know edge and skills through add-on
courses provided by the college along with guest lecturers

organi zed by expert resource persons. Free internet access,
Coachi ng classes for conpetitive and PGCET, Counseling by faculty
to appear for conpetitive exam nations. Students are given
recognition for their achievenents at various foruns in terns of
cash prizes, Gold nedals, appreciation certificates and

schol arshi ps. They are also notivated to secure rank and
distinction in University examnation. enrollnment in to

SWAYAM NPTEL online courses .After organi zing special coaching
progranms for advanced | earners these students have shown better
performance in getting seats for pursuing higher education and a
few of them got placenents. The coll ege has introduced Gol d nedal s
and proficiency prizes for neritorious students in each programe
and nedals will be given during college annual day cel ebrations.

The Institution assesses the |earning |evels of the students

t hrough senester exam assignnents, presentation, etc. on regular
basis. The Institution also organizes online classes separately
for both advanced | earners and slow | earners during off Period.
This practice is initiated as a part of blended | earning system
for the students having different | earning capabilities. Moreover,
tutorial classes are held by the departnents for the slow

| earners..

Due to the pandem c situation, the academ c year (2020- 2021)
started in the nonth of Novenber ( 2020) for 3rd and 5th senesters
t hrough offline/online node sinultaneously. However the classes
wer e conducted through offline from Decenber 2020. However we
foll ow t hese nethods for student devel opi ng. and ot her hi gher
education The Col |l ege admts students from vari ous soci o-econom c
backgrounds. Specific teaching-Iearning nmethodol ogi es oriented
towards the needs of such students. Traditional teaching nethods
are ai ded by new age technol ogi cal nethods to make | earning nore
effective. The coll ege conducts every possible neasure to assess
the learning levels of its students. special programes for
advanced | earners and slow | earners are planned. Renedial and
extra classes are conducted for advanced and slow | earners. After
the conpl etion of syllabus, subject classes are al so repeated for
slow |l earners and | ate adm ssions. In the CBCS system students
are required to select course subjects based on their core
conpetence, aptitude and skills. The teachers fromall departnents
counsel the students regarding the scope of different courses
being offered as well as provide guidance in relation to the
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student’s aptitude and conpetence. Qpportunity is also given to
the students for changing their options if they are not able to
cope with the courses they selected. The institution assesses the
| earning | evels of the students and organi zes speci al progranmes
for advanced | earners and slow | earners. The |earning |evels of
the students is assessed by the teachers in the classroons during
| ectures and through conducting class tests, assignnents,
tutorials, semnars etc., on the basis of which slow | earners and
advanced | earners are identified.

For advanced | earners the approaches adopted are as follows: -

1. More challenging work in the honme assignnents

2. Awell stocked library with advanced reference facilities

3. Advanced | earners are encouraged to becone class nentors.

Extension | ectures and exposure visits to different
col l eges, industrial units, power projects

4. Incentives in the formof nerit scholarships and prizes ad

Gol d nedal s.

5. Encouragenent for participation in inter-college and intra-

col l ege conpetitions, and paper presentations using ICT

Free internet access

Coachi ng cl asses for conpetitive and PGCET

Counseling by faculty to appear for conpetitive exam nations

St udents who are advanced | earners are encouraged to upgrade

their know edge and skills through add-on courses provi ded

by the college along with guest |ecturers organi zed by
expert resource persons.

10. Students are given recognition for their achievenents at
various foruns in terns of cash prizes, Gold nedals,
appreciation certificates and schol arshi ps. They are al so
notivated to secure rank and distinction in University
exam nati on.

© N

| dentification of weak students nade on the basis of interactions
and assessnment tests during classes

The strategies adopted to |evel up the slow |l earners are as
foll ows:

1. Meeting and comrunicating to the weaker students their areas of
weakness

2. Organi zing renedi al cl asses

3. Teachers avail abl e beyond class hours to counsel the weaker
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st udent s

4. E-links are al so suggested to the students to help them gain an
i n-dept h know edge of the subject

5. Monitoring the progress of the students through witten
assignnents and the progress record nai ntai ned

6. Eval uated answer scripts of college exam nations di scussed with
students to identify and address their shortcom ngs

7. Home assignnents are given and eval uated on a regul ar basis.
Peer learning is encouraged through group discussions and
presentations

8. Expl anations and di scussions are done in the class in |ocal
| anguage with the aimof reaching out to the slow | earners so that
t hey can be brought on par with the rest of the class

9. Additional reading material and books in sinple formis nade
avail able to increase their understandi ng of the subject

10. Personal, academ c and career-related counseling is given from
time to tinme through nentors..

File Description Documents
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Upload any additional View File
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2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
520 29
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2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences

2. 3STEACHI NG LEARNI NG PROCESS:

Due to the pandem c, the academ c year (2020- 2021) started in the
nmont h of Novenber ( 2020) for 3rd and 5th senesters through

of fline/online node simnultaneously. However the classes were
conduct ed through offline from Decenber 2020. The class work for
the newly adm tted students conmence from nonth of February 2021.
Due to Covid second wave, Sri Venkateswara University has given
instructions to conduct online classes from5th May 2021. The

comm ssioner ate of collegiate education (CCE) al so instructed the
| ecturers to conduct online classes and do live recording of the
cl asses. Besides the respective Information [ike Topic, student’s
attendance and video |links of the everyday cl asses were upl oaded

i n the Bharadpadhe online and LPMS in CCE website. Al so the
Lecturers had shared the video |inks of classes to the students
who were not able to attend the cl asses due to network issues.
Apart fromthis, the CCE has given Learning managenent system
(LMS) training to lecturers of every subject to create online
nodul es for every topic to facilitate the students. Few | ecturers
of our college also prepared LMS online nodules and placed it on
the LM5S portal of CCE website. Al these nodul es are accessible to
the students and they can utilize themat their own pace.

Snt. NPS Govt. Degree College for Wonen Chittoor always encourage
student-centric learning through various nethods such as brain
storm ng group di scussions, quiz conpetitions, presentations and
project work in participative |earning and probl em sol ving

nmet hodol ogi es. Regul ar participative activities viz., group

di scussions, projects, field visits, educational tours, sem nars,
extension |lectures are organized in the college and the students
actively participate in these activities within and outside the
coll ege. Students are given individual projects and cl ass
assignnents for focusing on self study and to encourage

i ndependent | earni ng.

Learning is nade nore student-centric through a conbination of old
and new net hods of teaching. In order to notivate the students
beyond the scope of theoretical know edge various student-centric
| earni ng nethods |i ke workshops, sem nars, film shows, group

di scussions, field trips, institutional visit, slide shows, case
study based research projects, internship etc. have been adopt ed.
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Student-centric nmethods are an integral part of the pedagogy
adopted by the faculty for which the college provides all possible
support such as:

e Digitization of |lessons and Smart cl assroons
e Interactive projectors and smart boards
*Personal |aptops for faculty

e Fully W-Fi canpus, Internet room

e Fund for purchase of |ibrary books in SC/ ST Book bank,
| aboratory instrunents, equipnents and materi al s.

Di fferent student support systens are available in the college

i ke Library, Conputer Lab, |ICT based classroons |ike virtual,
digital roonms (Smart C assroons). Students are trained for Basic
Life skills such as First Aid, Self Defense, Swachh Bhar at, NSS
Sunmer | nternshi ps, and Personal Hygi ene and Sanitation. Beyond

t he cl assroom coll ege gives high inportance to all-round

devel opnent of students through extra-curricular, cocurricular and
field based activities. The objective of student cantered
activities outside the classroomis to engage students as nuch as
possible in |l earning procedures that require nore than readi ng or
viewing the material. Students are taken for study tours to the
sites of interest in order to get famliar wth the natura
conditions. To increase the concentration in various activities,
the coll ege has framed many comm ttees and cl ubs including the
Cultural Commttee, Sports Commttee, Canteen Committee, Career
counseling cell, the DRC Commttee, YRC, NSS and Red ri bbon cl ub.
Both intra and inter-college sports conpetitions are organi zed,
where students exhibit talent in variety of ganes, to foster
spirit of togetherness and | eadership. In order to incul cate human
val ues, ethics and social responsibility, students are encouraged
to participate in activities. Use of ICT & E-a resource by
students is encouraged. Project work is assigned in all practical
subjects to encourage teamwrk and participative |earning.
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2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

FACULTY I CT

Faculty is provided with the requisite facilities for preparation
of conputer aided teaching — learning material. Both faculty and
students have access to the follow ng nodern teaching aids: The
online teaching —learning facility was very much in place with the
support of a renowned online platformprovider since 2016. The

pl at form has been put to extensive use during the pandem c tines
when di stant teaching-|earning becane the only node of

communi cation between the teachers and the students. Regul ar

cl asses are taken through this on-line platformaccording to a
fixed routine set by the institution. Cl asses are accessible 24X7
as recorded material in the LM5S reaching out to the students
beyond the regul ar teachi ng hours Adequate nunber of high end
interactive projectors and conputers for use in sem nars and

| ectures Digitization of |essons State-of-the-art Media Lab,
Conmput er Labs, Language Lab and Audi o-Visual roomInteractive
smart boards High end personal |aptops for faculty A well-equi pped
open access conputerized library with internet facility is
avai l able for faculty and students. Few | ecturers of our college
al so trained for making e-content in LMS and prepared LMS online
nodul es and placed it on the LMS portal of CCE website. Al these
nodul es are accessible to the students and they can utilize them
at their own pace. Frequent mlitarizing of students through
Googl e classroom and created student whatsapp groups.

Faculty nenbers of the college use |ICT technology to i nprove the
teaching and | earning process. Different software’ s avail abl e
online is integrated with teacher’s explanation and students are
encouraged to learn and practice through interactive activities.
LCD projectors, conmputer/|aptops/tablet systens are used in the

cl assroons. You- Tube, E- mails, Whattsapp group, Tel egram Zoom
and Googl e cl assroons, Teachm ntapp and Col | ege website are used
as platforns to teach, communicate, provide material and syll abus,
make announcenents, conduct tests, upload assignnents, make
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presentati ons, address queries, nentor and share infornmation.
These applications are also used to provide online education
during the covid-19 situation. BSNL wifi facility is also

avail able in the canpus for the students and staff. Xeroxing
facility is also available in the library. Hostels are al so

equi pped with conmputer |labs and W-Fi facility to encourage

| earni ng. Syl labus and study materials are al so nade avail abl e on
the coll ege website and the website of the affiliating university.
Student attendance, feedback are also received online fromthe
students and faculty nenbers.

File Description Documents

Upload any additional View File
information

Provide link for webpage

describing the ICT enabled tools | ht t ps: / / www. npsgcwet r. edu. i n/ page. php?nenu
for effective teaching-learning =i nfrastruct ureé&sl ug=virtual -cl assroons

process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

30

File Description Documents

Upload, number of students View File
enrolled and full time teachers
onroll.

Circulars pertaining to assigning View File
mentors to mentees

mentor/mentee ratio View File

2.4 - Teacher Profileand Quality
2.4.1 - Number of full time teachers against sanctioned posts during the year

20
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File Description Documents

Full time teachers and View File
sanctioned posts for year (Data

Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year

19

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

103

File Description

Documents

Any additional information

No Fil e Upl oaded

List of Teachersincluding their
PAN, designation, dept. and
experience details(Data
Template)

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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For the Internal Assessnent, Rules of Sri Venkateswara University
are followed with 25 Marks for assignnment/project and unit test.
Conti nuous Internal Assessnent valuation of students is done by
the faculty nenbers through i nnovative teachi ng pedagogues and
techni ques. The college strictly nonitors the attendance of the
students and the admt card is provided to the students for End
Senester exam nations provided they fulfilled the required m ninmm
attendance. Internal assessnent and End Term Senester exam nation
hel d once a academ c session. One of the internal Exam nations
hel d t hrough online node due to covid pandem c renai ning held

t hrough offline nodeHone Examination Commttee and academ c
committee of our college coordinated all the internal exam nation
of the college before the commencenent of the EXAMS. The

exam nati on process included setting of question papers,

eval uation of answer scripts within a stipulated period of tine,
subm ssion of marks. Evaluated scripts of the md-term exam nation
were shown to the students. Follow ng permission fromthe
Principal, marks of the selection test were conmunicated to the
students. Tutorials were also held on a regul ar basis. After
comrencenent of the CBCS, sone departnents conduct the interna
exam nation through Google form while other departnents set
guestion papers. But as the internal exam nation is a conponent of
the university exam nation, the marks are not communi cated to the
students.

File Description Documents

Any additional information View File

Link for additional information

htt ps: //ww. npsgcwetr. edu. i n/i ndex. php

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Mechanismto deal with internal/external exam nation related
grievances is transparent, time-bound and efficient. The
mechani sns for redressal of grievances with reference to
evaluation are as fol |l ows:

For university exam nati ons:

e Review of answer scripts are done as per university normns

e RTI provision is also avail able
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e Revaluation and re correction forns available in university
websi te

. The students forward their applications to the coll ege hel pline,
where fromthe issues are forwarded to the affiliating
university.Usually, there are no grievances relating to the
perfornmance of the students in the Internal Exam nation. However,
if any grievances or issues are brought by the students, relating
to their Internal Assessnent, there is a Student's Gievance Cell
in the Institution. This Cell is conposed mainly of senior
teachers of the college. As and when, such issues arise relating
to the students internal assessnent, the cell calls upon the
aggri eved students to appear before the cell. In such interaction
the Student's grievances are heard by the cell and appropriate
deci sions are taken, which are binding and final upon the
students.

File Description Documents

Any additional information View File

Link for additional information
https://ww. npsgcwet r. edu. i n/i ndex. php

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

2.6.1 - Teachers and students are aware of the stated Programme
and course outcones of the Programmes offered by the institution.

The Institution has stated |earning outcones graduate attributes
which are integrated into the assessnent process in its syllabi
that is clearly publicized through its website. The syl |l abus of
each programme provides clear information about the |earning
outconmes of different progranmmes. The syl labus al so provides

i nformati on about schene of instruction and eval uation.. Each
programe provides the students to opt fromcourses, which are
offered to expand the know edge of the students and to initiate
theminto interdisciplinary fields. Course outcone of different
subjects A course outline is a docunent laid down for the benefits
of students and instructors. Through a course outline, students
stand i nfornmed about the nmaterials they will engage and what is

Page 30/165 16-11-2022 10:23:00


https://assessmentonline.naac.gov.in/storage/app/public/aqar/18953/18953_24_50.docx?1668574377
https://www.npsgcwctr.edu.in/index.php

Annual Quality Assurance Report of SMT.N.P.S.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

expected of them also works as a reference for the instructors
and al so provides information to others about the course. The
courses offered by social sciences and hunmanities and conmerce are
listed bel ow

Departnent of Econom cs: The course on econom c programis
designed to ensure that the students understand general econonic
concepts, Indian econony, nonetary and financial marketing and

mar kets, are well aware with the m croeconom cs, macroeconom c
systens, anal yze and sol ve conpl ex econom ¢ system functions of a
conpl i cated nodern econom c system able to forecast the future
courses of changes and devel opnent through their know edge and
progranmes set by the governnents.

Departnment of English: The course on English is designed to
inculcate in the students, creativity in thinking, witing and

t heoretical and comrunication skills. It also instills the

know edge of literary studies and it's various genres, styles and
variations. The course includes studies on history of English
literature, conparative studies of English literature, poetry,
drama and communication skills as well as the literary witings in
the state context.

Departnent of Political Science: The course on Political Science

i ncl udes studies on various topicsfromlocal to national to
international politics, conparative studies of different political
system of different countries. It includes basic concept of
political theory, political thoughts of both Indian and western

t hi nkers, the public policy making, the Indian political system
and the international politics.

Departnment of History: The course of Hi story introduces the
students to Indian Hi story frompre-historic period to Mauryan
period, further to Post-Muwuryan period. The course al so touches
upon the world history, such as history of Anerica, Europe and
East Asia, history of Northeast India with special reference to
the political history and history of Christianity in Nagal and,

I ndi an Nationalismand an Introduction to Archaeol ogy

Departnent of Commerce: The course on commerce covers diverse
areas nanely accounting in finance, principles of nanagenent,

| ndi an banki ng system , business econom cs, comercial |aw, cost
accounting, auditing, general English etc. The course is designed
specifically to build | eaders in finance and busi ness sector
managi ng and maki ng opti num usage of the avail abl e nmeans and
resour ces
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Programe and course outcones for all Programmes offered by the
institution are stated and di spl ayed on website and communi cat ed
to teachers and students

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. npsgcwetr. edu.in/userfiles/2 6
_1%®20P0C,_CO S. pdf

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

2.6.2

The institution follows the syllabi laid down by the affiliating
university for all its subjects. It ensures the conpletion of the
nmenti oned syllabi through a teaching plan that is also provided to
t he students at the beginning of the academ c session. The
Principal in coordination wth the Heads of the Departnent nonitor
t he execution of the assigned syllabus and it's tinmely conpletion.
The final outcone of the course is evaluated through the
performance of the students that is analysed at the end of each
senest er exam nati on.

The Institution has evaluated the attai nnent of progranme

out cones, programe specific outcones and course outcones during
the year through md and end senester exam assignnent,
presentation etc. These are al so evaluated by the feedback of the
parents, the teachers. In the process, a core commttee headed by
a senior teachers which includes the Dept. Heads. The core
committee will conduct internal neetings with every departnent to
ascertain content and pedagogi cal changes required based on their
past experiences on neeting the objectives of the courses and al so
t he programme outcones. Each of the departnents will conduct their
internal neetings in revising the courses of their respective
departnents indicating the changes in contents, credits and
pedagogy. At the beginning of every senester, the concerned
departnment under the Departnment Head will review and endorse the
course outlines before it is circulated to the students. The
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Institution evaluated the attai nnent of programme outcones,
programre specific outcones and course outcones during the year

t hrough senester exam nation, assignnent, presentation, viva-voce
exam nation etc. These are al so eval uated by the feedback got by
the students, the parents, the teachers, the enpl oyees and the

al umi .

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps://ww. npsgcwetr. edu.in/userfiles/2 6
_29%20POYR20At t ai nnent s, resul ts. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during
the year

95

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
htt ps://ww. npsgcwetr. edu.in/userfiles/2 6
_ 282 6_3%20col | ge%20r epor t . pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://ww. npsgewetr. edu.in/userfiles/2 7 2%20SSSY0RESULTY20ANAL
YSI S%20- PDF. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch
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3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1 - Total Grantsfrom Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

Ni |

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

0

File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the
year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

01
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File Description Documents

Report of the event No File Upl oaded
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

06

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

00

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The Col |l ege regularly conduct the extension activities in the
backward vil |l ages, adopted villages particularly Harizanawadas and
weaker sections of the societies. These programes ains to connect
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t he H gher Education Institutions with the society. Miltifarious
activities in the Institute involving the students with the

obj ective of sensitizing various social issues and strengthening
comrunity participation for holistic devel opnent are carried out

i nsi de the canpus under the banner of NSS/ YRC/ RRC/ WEC The students
are exposed to cross-cutting issues, through rallies webinars
Heal t h and hygi ene, Gender sensitization, emnergencies,

envi ronnent al consci ousness and val ues are al so i nbi bed and
strengt hened for redressal at societal |evel. Various
comrenor ati ve days, weeks and fortnights increase awareness of
students towards society. Sone of the extension activities
undertaken by NSS/ YRC & RRC during the acadeni c year 2020- 2021
wer e: The NSS units could not conduct the activities as where

pl anned, due to pandem c, but sone extension activities conducted
in the academ c year 2020 are as under; Swacchha Bhar at
initiatives , Tree plantation, Plastic free canpus, Health canps,
, Bl ood donation, Blood group testing canp, Awareness progranme on
AIDS, Ovid 19 . The volunteers of the college NSS units

di ssem nat ed awareness regarding the covid-19 pandem c in nost of
the villages. ADOPTI ON OF VILLAGE: on 29-06-2020 adopted
Tavananpal | i Hari zanawada i ncl udi ng Upper and Lower vill ages
continuously for 3 years to undertake all NSS activitiesand

awar eness programes. Mst efforts were taken to reduce the drop
outs at school |evel .Departnent of chem stry /YRC/ RRC organized
on “National webinar on "save nature to save our future" on world
ozone day ", Wnen enpowernent cell cel ebratedWnen's Day as part
of Gender Sensitization program by addressing the needs of the
mar gi nal i zed peopl e especially wonen fromthe underprivil eged
sections of society get priority and conducted a Conpetition on
“Sel f confidence anong rural wonen .

File Description Documents

Paste link for additional
information WWV. npsgcewet r. edu. i n/ support-service-
overVvi ew. php?servi ce=2

Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Government/ gover nment recognized bodies during the year
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00

File Description

Documents

Any additional information

No File Upl oaded

Number of awards for extension
activitiesin last 5 year(Data
Template)

No File Upl oaded

e-copy of the award |etters

No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red Crosy/

YRC etc., during the year

25

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the last year (Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Cross YRC etc., during the year

200

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO etc
(Data Template)
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3.4 - Collabor ation

3.4.1 - Thelnstitution has several collabor ations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

00

File Description Documents

e-copies of linkage related No File Upl oaded
Document

Details of linkages with No File Upl oaded

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional MoUs with national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

05

File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institution has al ways worked for the m ssion of providing the
best possible well maintained, user friendly and resilient
infrastructure and physical facilities to create effective

t eachi ng-1 earning environnent. The col | ege has teachi ng-| earning
facilities including sufficient nunber of classroons,

| aboratories, ICT facilities, library, sem nar hall, conference
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hal |, I CT enabled class roons, smart class roonms etc. Al the
departnents are al so equi pped with exclusive conputing resources
and departnental library. Over the years the infrastructure of the

institution has been upgraded keeping in mnd the devel opnents and
ri sing demands in the education sector. The Coll ege has a centra
library is stacked with necessary books related to academ c
syl l abus as well as reference books, study material, journals and
Magazi nes. Coll ege al so has a Botanical Garden with Plants and

Ani mal House, Waste Managenent and Rain Water harvesting pits

i). Cass roons: College has an excellent infrastructural
facilities spread over 46.32 Acres of Land with 2,05, 245. 789 Sq.
ft built up area . The institution has 14 C assroons, 4

| aboratories, 1 Sem nar/Conference hall wth quality
infrastructure. As a quality mark the coll ege has devel oped
sufficient nunber of ICT and Smart C ass Roons.

i) Laboratories: Laboratories: Departnents offering courses in
Sci ence subjects have wel | -equi pped | aboratories with state-of-the-
art

File Description Documents

Upload any additional View File
information

Paste link for additional
information npsgcwct r. edu. i n/ adm n/ page-
edi t . php?i d=82&nsg=success

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The Institution has al ways worked for the m ssion of providing the
best possible well maintained, user friendly and resilient
infrastructure and physical facilities to create effective

t eachi ng-1 earning environnment. The col |l ege has teachi ng-1earning
facilities including sufficient nunber of classroons,

| aboratories, ICT facilities, library, semnar hall, conference
hal |, I CT enabled class roons, smart class roons etc. Al the
departnents are al so equi pped wth exclusive conputing resources
and departnental library. Over the years the infrastructure of the

institution has been upgraded keeping in mnd the devel opnents and
rising demands in the education sector. The Coll ege has a central

library is stacked with necessary books related to academ c

syl l abus as well as reference books, study material, journals and
Magazi nes. Coll ege also has a Botanical Garden with Plants and
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Ani mal House, Waste Managenent and Rain Water harvesting pits

i). Cass roons: College has an excellent infrastructura
facilities spread over 46.32 Acres of Land with 2,05, 245. 789 Sq.
ft built up area . The institution has 14 C assroons, 4

| aboratories, 1 Sem nar/Conference hall wth quality
infrastructure. As a quality mark the coll ege has devel oped
sufficient nunber of ICT and Smart C ass Roons.

i) Laboratories: Laboratories: Departnents offering courses in
Sci ence subjects have wel | -equi pped | aboratories with state-of-the-
art equi pnent |ike Lam nar Fl ow Hoods, GC, HPLC, Rotary
Evaporator, Cel Electrophoresis, Hot air oven, Atom c Absorption
Spectroneter, WW-VIS Spectrophotoneters, Refrigerated, Centrifuge,
Mcro centrifuge, Incubators, BOD I ncubators, Deep freezers,
Conmpound M croscopes, Chem stry equi pnent, zool ogy equi pnent
details Every departnent has wel | -equi pped | aboratories and

cl assroons. C assroons and | aboratory utilization is planned by
the departnents taking into consideration the nunber of contact
hours of each program

v. Library: The well-stocked College Library is spread over one
floors of an inpressive building, with a total area of 1369 sqgare
nmeters . The College has a central |ibrary The canpus houses a
library with 82057 necessary books related to academ ¢ syl |l abus as
wel | as reference books, study material, journals and Magazi nes.
Digital library equipped with 25 functional conputers network
facility and provided access to use digital library facility in
all conputer |aboratories of the institution. The whol e canpus has
LAN i ncluding Libraries and e-facilities are avail able to access e-
resources (e books and e-journals) and has a seating capacity of
100 users. The library has |librarian’s room circulation

(I ssue/ Return) counter, Text-Book Section, Reference Section, Book
Bank, Periodical Section with Reading roomfor faculty and
students and conputer access.The Digital library, with network
facility which has 20 nbps internet bandwi dth to access e-journals
t hrough I NFLI BNET and N-LIST. Internet facility is nmade avail abl e
at free of cost to the staff and students

viii. English | anguage Laboratory: The Coll ege has a multi-nedia
Language Laboratory with a facility of 20-students

Xi. ICT Infrastructure: College has IT related infrastructure
facilities to conduct Curricular, co-curricular and extra-
curricular activities in the canpus. Digital (ICT) facilities are
made avail able for technol ogy based teaching and | earni ng. The
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whol e canpus has Local Area Networ kResourceNetwork (LAN) with

I nternet Connectivity provided by two service providers, Bharti
Airtel and 1 nbps BSNL Broad Band. Power back up is supplied by
UPS and generator sets. There are 5 (five) Net Work Printers and 8
(eight) printer/ Xerox machines to facilitate the multi-copying of
study materi al s.

File Description Documents

Upload any additional View File
information

Paste link for additional
information npsgcwct r. edu. i n/ adm n/ page-

edi t. php?i d=82&nrsg=success

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart
class, LMS, etc.

25

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

05

File Description Documents

Upload any additional View File
information

Paste link for additional

information WWwW. npsgcewet r. edu. i n/ page. php?nmenu=i nf r ast
ruct ure&sl ug=virtual -cl assroons

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

154000
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File Description Documents

Upload any additional View File
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The library houses in 37 sq. m area and consists of an adequately
rich collection of over 25767 books. We have a digital library
which is well equipped with 15 systens. The digital |ibrary hel ps
the students to access 15 e-journals. Books Exhibition are

organi zed in the canpus and next has been planned in February 2022

We are providing the indexing service to the students out of the
avai |l abl e magazines & journals in the central library Total area
of the library (in Sq. Ms.) 37 sgq. nts

Total seating capacity 100 Wbrki ng hours (on wor ki ng days, on

hol i days, before exam nation days, during exam nation days, during
vacati on)

Opening hours: 8:30 amto 5.30 pm

Digital library: 9:30 amto 5.00 pm

Col | eges During exans, Library remains open on every Sunday from
9:00 amto 5:00 pm Note: Library automation i s under process .

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information npsgcwet r. edu. i n/ adm n/ page-
edi t. php?i d=82&nmsg=success

4.2.2 - Theingtitution hassubscription for the D. Any 1 of the above
following e-resour ces e-jour nals e-
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ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduringtheyear (INR in Lakhs)

154000

File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

150

File Description Documents

Any additional information View File
Details of library usage by No Fil e Upl oaded
teachers and students

4.3 - 1T Infrastructure
4.3.1 - Ingtitution frequently updatesits I T facilities including Wi-Fi

The faculty working in the Departnment of Conputer Applications
wi |l take care of the maintenance and up- gradation of the IT
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facilities. A provision is nade to allot the budget for the up
gradati ons, annual maintenance and for the purchases of the
accessories and anti-virus every year.

4.3.2 Institution has an I T policy, makes appropriate budgetary
provi sion and updates its IT facilities including W-Fi facility
Response:

Qur institution has IT infrastructure, supporting every aspect of
its functioning, fromportal based adm ssion to selection of
courses through student portal to renbte access to e-resources at
the Digital and Virtual Cass roonms . online access to results and
grades, procurenent to |leave of the staff. Al aspects of the HEI
are covered by it. Expenditure statenents for the budget heads of
e-governance inplenentation, including (a) Annual Mai ntenance
Contract /Service for |IT, (b) Repair & Mintenance Conputer,
Repair & Maintenance - O fice Equi pnent and (c) Annual Cost in
respect of Sal ary, Professional Fee etc (nanme hidden for privacy).
| T infrastructure, including W-Fi and Wbsite are regularly
updated at TERI SAS. Evi dence of seamnml ess switching to online
teaching and examnation in March 2020 shows that the e-office is
a part of culture .

File Description Documents

Upload any additional View File
information

Paste link for additional

information npsgcwct r. edu. i n/ adm n/ page-
edi t. php?i d=82&rsg=success

4.3.2 - Number of Computers

112

File Description Documents

Upload any additional No File Upl oaded
information

Student — compuiter ratio View File

4.3.3 - Bandwidth of internet connection in B. 30 - 50MBPS
the I nstitution
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File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

154000

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

There are established systens and procedures for nmaintaining and
utilizing physical, academ c and support facilities - |aboratory,
i brary, sports conplex, conputers, classroons etc.

Response: The institution with its | ong experience has established
systens and procedures for maintaining and utilizing every
facility under its domain. The Institution has a systemto have
annual mai ntenance of infrastructural facilities. AMC (Annual

Mai nt enance Contract) facility is availed through MU s to assi st
t he coll ege by overseeing the buildings, telephone connections and
the function of the elevator on call and periodical visits.

Mai nt enance Conmittee: The Institution has a commttee to nonitor
t he needs and necessities of Physical Infrastructure, repair and
renovati on works to be undertaken. There is a procedure to
acconplish the tasks related to mai ntenance. Constructi on,
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Mai nt enance of the Building , electrical works, UPS, Equipnment,
Conputers along wth other necessary gadgets and furniture.

Procedure: Head of the departnents furnish the details of required
physi cal mai ntenance to the coordinator for further action. The
coordi nator of maintenance commttee is in charge of collecting
the details of the repair works to be undertaken in the cl ass
roons, |aboratories and in the canpus. Mi ntenance Register is

pl aced to be nonitored and necessary action to be taken.

File Description Documents

Upload any additional View File
information

Paste link for additional
information npsgcwct r. edu. i n/ adm n/ page-

edi t. php?i d=82&nrsg=success

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

420

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year
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420

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

A. Al of the above

File Description

Documents

Link to institutional website

www. npsgewet r. edu. i n/i ndex. php

Any additiona information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

100

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

100

File Description

Documents

Any additional information

No Fil e Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File
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5.1.5- Thelnstitution has a transparent

D. Any 1 of the above

mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexua harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

45

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

100
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File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

00

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals for outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

9

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

In the beginning of every academ c year, the Principal of the
Col | ege constitutes various conmttees such as Acadeni c,

Adm ni strative, | QAC and Extension Commttees for snpoth and
effective conduct of curricular, co-curricular and extracurricul ar
activities. The Coll ege constitute student’s Union Counci
separately with the help of nentors; the Principal nom nates the
Cl ass Representatives (CR) for each class. The coll ege conducts
the CRs neetings along with the senior faculty nmenbers whenever
required during the academ c year. The academi ¢ and adm nistrative
strategies are discussed with themand all the information will be
comruni cated to themso that they will comunicate in turn to the
students. In the CRs neetings, they are given opportunity to

di scuss

Openly the pros and cons of conducting curricular, co-curricular
and extra-curricular activities in the college. The students are
gi ven anpl e opportunity to offer val uabl e suggestions for

mai nt enance of the mninmumfacilities in the college and are

consi dered i nmedi ately. The nmjor activities such as cel ebration
of fresher’s day, Saraswathi Pooja, college annual day, conduct of
cultural activities, games and sports will be organized only after
taking the opinion of the CRs in the neeting. Al these activities
are organi zed and conducted in a perfect and successful manner by
i nvol ving the students in designing, planning and inplenenting of
all the programmes.

Vari ousAcadem c, Adm nistrative, | QAC and Extension Committees

That have student representatives are as foll ows:

| . Academ c Conmttees:

Adm ssion Committee (OQAMDC)
Academ c Conmittee

Time Table Comm ttee

Li brary Commttee
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Di scipline Comm ttee

Research Committee

Student Study Project Commttee
| QAC Commi ttee

1. Adm nistrative Comm ttees

Speci al Fee and Restructured Courses Fee Committee

Bui | di ng Mai ntenance /Furniture Commttee

Schol arship Conm ttee

SC, ST Students Welfare Conmittee
[11. 1QAC Conmittees:

| QAC Commi ttee

UGC Committee

| V. Extension Conmittees

NSS Conmittee

JKC Commi ttee

Students Union Conmittee

Gi evance Redressal Conmittee
Literary & Cultural Conmttee
Career Cuidance Committee
Wonen Enpower nment Conmittee
Ganmes and Sports Conmittee

Anti-Ragging Commttee
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File Description Documents

Paste link for additional
information WWW. npsgcwet r. edu. i n/ page. php?nenu=adm ni s
tration&sl ug=col | ege-conmm ttee

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

150

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

Snt . NPS Govt. Degree College for Wonen, Chittoor has al umi

associ ation which is a regi stered body actively functioning for
the overall devel opnent of the institution so far the college did
not received any financial help fromthe alumi but their val uable
suggestions are highly appreci able and useful. As a stake hol der
they participate in the neetings neant for the curricul ar

di scussions and infrastructural devel opnents. The alumi who are
wor king in a Governnent and non Governnent sectors are hel ping the
coll ege and the students for the last few years in a various
manners. It has been noticed that, the alumi who are working in
the RTC departnent has been hel ping our students during the
process of getting the bus passes. The alumi who has been working
in the SC and BC welfare offices are hel ping our students during
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the process of scholarship and refurbishnment simlarly the al umi
wor king as a hostel warden in the Government wonen hostel present
adj acent to our coll ege has been hel ping our students in securing
seats in the hostel. The alumi who has been working in the police
Departnent are hel pi ng our students and col | ege conducts awareness
programes and given protection to the hostels. The ot her al umi
who attend the various workshops and sem nars share their
experiences to notivate our students. Five Menbers of our Al umni
has been working as Guest Lecturers in our institution. One of our
Al umi Menbers served as a Quality Analyst in FOODS and | NNS Ltd.
At Col | amadugu Vil l age, MRO Ofice Chittoor, Apollo Medicals
Aragonda, Sri Gty Mbile Conpany, Sathyavedu, Apoll o Pharmacy
Bangal ore, Amara Raja Batteries, Petamtta , Registrar Ofice,
Chittoor , Dextos Mbile Conpany , Renigunta Chittoor District,
Tirupati Head Post O fice, SBI Bangalore , RL Structure Bangal ore
, Sachi val ayam Data Entry Qperators , Amazon Codi ng Centre,

Bangal ore, Private Enployees in and around Chittoor

File Description Documents

Paste link for additional
information www. npsacwet r. edu. i n/ page. php?nenu=al ummi &
sl ug=about - al umi

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The governance of the institution is reflective and in tune with
the vision and m ssion of the institution.

Vi si on:

The vision of the college is to produce educated, intellectually -
enlightened, scientifically — advanced, technol ogically — equi pped

Page 53/165 16-11-2022 10:23:00


www.npsgcwctr.edu.in/page.php?menu=alumni&slug=about-alumni
www.npsgcwctr.edu.in/page.php?menu=alumni&slug=about-alumni
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18953/18953_65_150.docx?1668574378

Annual Quality Assurance Report of SMT.N.P.S.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

and functionally — disciplined citizens capable of carrying out
the nost vital, practical and intellectual tasks of the society
w th courage, confidence, self — reliance and self -
actualization.”

M ssi on:

" Sm. NP.S CGovernnent College for Wonen, Chittoor strives to “
to produce an academ c pool of patriotic, secular, Know edgeable,
Conpetent, skilled, technical and resourceful wonen graduates and
post graduates in Science, Commerce, Business and Humanities
streans by inculcating in themthe qualities of self - |earning,
self- reliance. Self — dependence with a viewto enpower themwth
all virtues and enlist their participation in national

devel opnent . ”

The college is headed by the principal and is involved in
coordinating the functions of the college to its |ogical end.
Various conm ttees conprising nenbers of teaching and non-teaching
faculty are involved in curricular and co-curricular affairs and
adm ni strative functions of the institution. The heads of the
departnments nonitor the routine functions at the departnental

| evel . The decision taken by them are given due cogni zance by the
Principal. The | eadership qualities and decision making ability
are nurtured in heads of Departnents. The Institute has adopted a
nunber of new initiatives and practices through inmaginative

| eadership and effective governance. Such initiatives have

i npacted the strategies adopted by the Institute in furtherance of
its vision targeting at financial managenent, resource
nmobi | i zation, effective utilization of human resources and overall
efficiency enhancenent. Values fostered in the functioning of the
Institute contributing to national developnent. In recent tines,
the institution has specially upgraded itself to take up the
chal | enge of online teaching and e-learning is being effectively
carried out with the help of inparts a virtual platform dedicated
to neeting the needs of conplete know edge sharing.

File Description Documents

Paste link for additional
information www. npsagcwet r. edu. i n/ page. php?nenu=about &s
| ug=vi si on-m ssi on-cor eval ues

Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as decentralization
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and participative management.

The Col |l ege adm nistration is so structured as to del egate
authority and operational freedomto various functionaries in
academ c, admnistrative and financial matters. The Hi gher
education departnent gives sufficient freedomto the principal,
who is the academ c head of the institution to function in order
to fulfil the vision and mssion of the institution
Decentralization and participative nanagenent project the two nain
strengths of the institution. At the college |evel, the manageri al
decisions on all devel opnental activities of the institution as a
whol e are taken through deliberations of top | evel comm ttees such
as the CPDC / Staff Council and I QAC, which includes all the

st akehol ders’ teachers, students, parents and Alumi apart from
the elected representatives of teachers. Academ c responsibilities
are fairly divided anong Staff council, |QAC, Academ c cell

Fi nance conmittee, Adm ssion conmittee, RUSA comm ttee, Research
comm ttee and Exami nation conmmttee for successful execution of
tasks by reducing the burden of work on individuals and
distributing responsibilities. The entire faculty involve in
commttees and the list of commttees is displayed at the

begi nning of the year on the staff notice-board. This ensures
transparency in policy execution. The responsibilities are

communi cated to the faculty nenbers through regular staff counci
nmeetings. Various issues are taken up for discussion before
arriving at a final decision. Academ c commttee nonitoring
academ cs and related activities, Exam nation commttee | ook after

exam nation related activities , Internal Quality Assurance Cell
(IQAC) take initiatives for institutionalization of quality, data
mai nt enance, subm ssion of AQAR , Internal audit and prepare for
accreditation. The Staff council, | QAC and Academ c cell take

deci si ons on day-to-day issues and procedures to be foll owed at
the col |l ege | evel.

At departnental |evel, The Heads of Departnents nonitor the
functioning of the various departnents. The participative decision
maki ng ensures total participation of all the people concerned
Purchase conm ttee, Special fee commttee play proactive role in
overal | academi c and administrative activities. Indent from
departnments, suggest guidelines for devel opnent of infrastructure
approve reconmendations to procure Special fee committee
appropriate utilization of special fees.

I n addi ti onWwonmen Enpowernent Cell (WEC) and Internal Conplaints
Commttee (1 CC) address to wonen rel ated i ssues and conduct
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awar eness programes. JKC and career guidance cell, train students
in enpl oyable and other life skills and al so conductdrives to
provi de opportunities for placenents

O fice admnistration of the College is headed by the Senior

Assi stant, Junior Assistant and other Cass |V Staff. Thus, the
decentralization of departnents and personnel of the institution
hel ps in inproving the quality of its educational provisions. The
Adm nistration is always open to discussion with the teaching and
nont eachi ng staff which, in turn, encourages the involvenent of
the staff for the inprovenent of effectiveness and efficiency of
the institutional process.

The participative managenent contributes to the energence of
| eadership besides fostering an el enment of creativity and
col l ective functioning.

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nmenu=adni ni s
trati on&sl ug=col | ege-conmmi ttee

Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The Institution has a perspective plan. The aspects considered for
i ncl usion are;

1. Quality enhancenent and inproved teaching-I|earning

envi r onnent

Enhancenent of student support systens.

| mproved student adm ssions success rate.

4. To facilitate and upgrade innovative teaching |earning
process through ICT

5. To nmake the teacher to be nore of a facilitator and nentor
than just a full tinme tutor.

6. Life skills will be an integral part in curriculumdelivery.

7. To enphasize on multi-dinmensional assessnent and eval uation
process to enable the student |earning outcones match with
t heir enpl oyers expectations

8. To organi se conferences/workshops at the regional, nationa
and international |evels

9. To upgrade the infrastructure facilities through various

w N
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fundi ng agenci es such asState governnent, and RUSA.

The overall devel opnent of the coll ege depends upon the funds
provi ded by the Governnent.

The perspective plan has been inplenented to a | arge extent as
del i neat ed bel ow

Adm ssi on of Students:

The Col | ege has a dynam c adm ssions commttee which takes care of
adm ssi on procedure. The adm ssions committee draft many col | ege
visiting commttees with the faculty nenbers to visit and coll ects
the data of Internediate students of the |ocal and nearby coll eges
to provided proper gui danceto students on online adm ssion process
t hrough OQAMDC. The col | ege adm ssions were inproved about ====%

| ndustry Interaction / Coll aboration:

» The col |l ege has an active placenent cell which acts interface
bet ween coll ege I ndustries. ¢ Departnents encouraged to nmake their
courses of study relevant industry. ¢ CGuest |ectures and
industrial visits are arranged every academ c year. ¢ Coll ege has
established MOUs with different industries. Industrial visits and
organi zed wthin and outsideChittoor to enable students to observe
various techni ques/processes to take up sone study projects and
upgr ade know edge.

Human Resour ce Managenent:

At the end of each academ c year, departnent heads, Principal
assess the need for guest faculty appointnent. New appoi ntnents
are made in keeping with university and governnent criteria.
Proper nmechani sm of followed neticulously. Al schenes of staff
wel fare are foll owed as per the standard code book, regul ations,
According to Governnent norns. ¢ Staff and students notivated to
participate in various workshops and sem nars. ¢ Faculty takes
feedback from students periodically. A performance apprai sal
system for teach non-teaching faculty is in place.

Li brary, 1CT and Physical Infrastructure / Instrunmentation
The college regularly upgrades its anenities and infrastructure to

nmeet changi ng needs. The key change this year are highlighted
bel ow. 1) Library users can nmake use of library resources and
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servi ces, adequately to their satisfaction. The college library
has Text books, journals nagazi nes, Newspapers and Reference books.
our college has a digital library with 20 conputers and internet
facilities to students.

. 2) ICT facility and other |earning resources are adequately
available in the institution for academ c and adm ni strative
purpose. ¢ Al Departnentsare provided with desktop, internet
connection. 3 Digital class roons are provided with LCD projector,
WFi facility and 1 virtual class roons are have Roomw th W Fi
Audio Visual facilities. The coll ege has been quick to adopt to
onli ne teaching during the pandem ¢ and subsequent | ockdown.

APCCE, Vijayawada has conducted Online training for teachers and
the faculty nmenbers gave awareness on online teaching |earning and
eval uation tools and nmethods to the students. Sel ected trainee
teachers of various subjects have prepared video | essons and e
content and placed in AP LMS portal which are accessible to all

t he students throughout the state. Faculty of our institution have
prepared question banks as per the AP CCE Cuidelines and are
avai l abl e at CCE Portal .

ePhysical infrastructure and Instrunmentation are properly

mai nt ai ned. W& have a very big auditoriumfor Sharing of
facilities for interdisciplinary and nultidisciplinary prograns.
Rennovation of Auditoriumwas taken up with RUSA funds, Paintings
to the coll ege buildings, doors and w ndows.

Pl acenents and trai ni ngs:

The Institute have set their priorities in enploynent generation
for the students. The JKC cell, Career and pl acenent cel
conprising of senior and experienced coordinators to nonitor the
pl acenent activities and training in Aptitude, Verbal & Soft
Skills as a result during the academ c year 2020-21 nunber of
students have received job offers from canpus recruitnent.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information WWwW. npsgewet r. edu. in/userfil es/6_21. pdf
Upload any additional No File Upl oaded
information
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6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

At the institutional |evel, the Principal is the academ c and

adm ni strative head. The deci sionsregarding the adm nistrative and
academ c affairs of the college are taken by the CPDC or the
Staf f Counci| after thorough deliberations. The academ c deci si ons
at this level are taken duly consideringl QAC s recomendati ons.
Principal, being the Chairman of CPDC and ot her commttees

presi des over theneetings and plays a vital role in decision
meki ng process.

The Principal guides the process of inplenentation through the
academ c and admi nistrative unitsof Adm ssion Conmmttee, Academc
Comm ttee, Exami nation conmttee, NSS Commttee, LibraryCommttee,
Tinme-table Commttee, Gievance Redressal Cell, Anti-Ragging
Commttee, ResearchCommttee etc. by involving both academnm ¢ and
non- academ c staff etc.

CCE (Comm ssioner of Collegiate Education):

It is an adm nistrative controlling head of both Governnment and
Ai ded Degree Colleges in the state. It inparts higher education
t hrough degree and post graduate colleges in the state. It

rel eases grants to governnent coll eges for devel opnent al
activities and grant-in-aid to private aided colleges in the
state. It inspects and audits both regional offices and degree
colleges in the state. It notivates and prepares gover nnent
col l eges for NAAC assessnment and accreditation. It produces and
tel ecasts quality | essons through MANA TV Channel of Governnent of
Andhra Pradesh and through virtual and digital class roons. It
controls and coordi nates JKC (Jawahar Know edge Centre)
activities.

RIDCE ( Regi onal Joint Director of H gher Education):

RIDCE is the head of the regional office inspects degree coll eges,
conducts enquiries in both governnent and ai ded colleges. This
office is under the control of CCE and deals with the matters

del egated by the CCE. It is the appointing authority for the posts
from senior assistant and bel ow the rank in degree coll eges.

Service rules, procedures, recruitnent, pronotional polices:

The coll ege adm nistration is governed by the service rules and
procedures of Governnent of Andhra Pradesh through Departnent of
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H gher Education. The Departnent of H gher Education has two w ngs
viz., Andhra Pradesh State Council of Hi gher Education (APSCHE),
Conmm ssi oner of Collegiate Education (CCE). Any anmendnents and
procedural changes in admnistration will be comuni cated by these
bodies fromtine to tinme and will be followed by the institution
scrupul ously.

Recrui tnment by selection is done by Andhra Pradesh Public Service
Comm ssi on (APPSC) and accordi ngly CCE/ RIDCE i ssues appoi nt nent
proceedi ngs. Pronotions and Career Advancenent Schenmes (CAS) w ||
be taken up by the CCE followi ng rules and regul ati ons neant for
the purpose. Carifications regarding rule position and procedures
are obtained fromCCE fromtine to tine.

Sri Venkateswara University, Tirupati:

Al'l degree colleges in Chittoor district of Andhra Pradesh are
affiliated to Sri Venkateswara University, Tirupati. It
constitutes rules and regulations for affiliated degree and PG
colleges. It frames academ c schedul es, syllabus as per CBCS
pattern to maintain quality and snmooth functioning of the courses.
It conducts senester exans and publishes results as per schedul e.

File Description Documents

Paste link for additional
information WWV. npsgcwet r. edu. i n/ page. php?nenu=adni ni s
trati on&sl ug=organi zati on-structure

Link to Organogram of the

Institution webpage WWw. npsgcewet r. edu. i n/ page. php?nmenu=adni ni s
trati on&sl ug=or gani zati on-structure

Upload any additional View File
information
6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination
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File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The institution is operating both statutory and non-statuary
wel fare neasures/schenes for both teaching and non-teaching staff
as nentioned bel ow.

e Ceneral Provident Fund, G oup |Insurance Schene, Andhra
Pradesh Goup Life Insurance (APG.lI), Contributory Pension
Schene.

e Medical reinbursenent facility, Enployees Health Schene.

e Festival advance, Vehicle |oan, Educational |oan, Housing
| oan, GPF | oan.

e Medical |eave, Study |eave, Maternity and Paternity | eave.

e Faculty Devel opnent Program Facilitating staff to
participate in Orientation Programes, Refresher Courses,
and Short Term Courses etc as and when they need.

e Earned Leave encashnent, Gatuity, Ex-gratia (for non-
teaching staff).

e Leave travel concession

e On-duty facility for attending
conf erences/ sem nar s/ wor kshops.

File Description Documents

Paste link for additional
information WWV. npsgewet r. edu. i n/ page. php?nenu=i nf r ast
ruct ure&slug=other-facilities

Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year
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6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

00

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

View File

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

00

File Description

Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

Details of professiona
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

View File

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

07
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File Description Documents

IQAC report summary View File

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

The ‘ Performance Based Appraisal System (PBAS)’ of the staff is
based on UGC regul ati ons on mnimum qualifications for appointnent
of teachers and other Academ c Staff in Universities and Coll eges
and nmeasures for the maintenance of standards in higher educati on,
2010. The detail ed guidelines enconpass the foll ow ng areas.

1. Contribution to teaching, |earning and eval uation -
sem nars, assignnents, practicals, exam nation duties,
formati ve and summati ve eval uation tools etc.

2. Contribution to co-curricular and extension activities —
field-based studies, NSS activities, cultural activities and
other works related to social reconstruction and nati onal
devel opnent .

Research, publications, books and ot her academ c contributions and
awar ds recei ved.

As per the | atest guidelines provided by the UGC and the
Governnent of Andhra Pradesh, the performance appraisal of the
staff is carried out annually under the auspices of the Internal
Qual ity Assurance Cell headed by the principal. The Annual Self
Appr ai sal Report (ASAR) teaching staff, obtained will be submtted
to the CCE and the scores are subsequently published in the CCE
websi te.

In addition, the performance of teachers is appraised through
annual confidential reports fromthe Principal. Further, the
Academ ¢ Audit Team of the CCE, AP, visits the colleges annually
and anal yses the perfornmance of teachers and subm ts conprehensive
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reports to the Principal of the institution for further necessary
action.

Though there is no formal nechanismfor Performance Apprai sal
System for non-teaching staff, their overall performance is

eval uated by the principal and confidential reports are submtted
t o RIDCE.

The Perfornmance Appraisal Reports based on the above paraneters
are being considered for wei ghtage for career advancenent schene
(CAS) and general transfers of the teaching faculty.

File Description Documents

Paste link for additional
information www. npsgewet r. edu. i n/fuserfil es/ ASARY20- %20
Lect ur er s%202020- 21%20( 1) . pdf

Upload any additional View File
information

6.4 - Financial Management and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The Principal is vested with financial powers. He/she is the chief
custodi an of all resources of the college including finances and
wor ks out plans for utilization of college funds in consultation
with the Staff Council and CPDC.

The institutional accounts are audited by two nechani sns internal
and external.

Internal Audit: The UGC accounts are regularly audited by the

| ocal auditors at institutional level while the internal audit is
done by the official team of the Regional Joint Director of

Col | egi at e Educati on, Kadapa Regi on, Kadapa.

External Audit: The external audit is done by the officials of the
Account ant Ceneral, Governnent of Andhra Pradesh.

Foll ow ng are the source docunents that are reviewed during
audi ts:

Cash books of different categories, service registers, register of
increnments, pay bills, pay bill register, |eave account register,
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GPF advance register, pay fixations, |ast pay certificates,
al | owances sanctioned, register of |oans, register of recoveries,
pension register, reconciliation register etc.

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nmenu=adni ni s
trati on&sl ug=col | ege-commi ttee

Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

324200

File Description Documents

Annual statements of accounts No Fil e Upl oaded
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The maj or sources of institutional funding are from UGC,
Governnent of Andhra Pradesh through the Comm ssionerate of
Col | egi at e Educati on, Rashtriya Uchatar Si ksha Abhi yan (RUSA),
Speci al fee and CPDC.

The institution sends proposals to the University Gants

Comm ssion (UGC) for additional grants under various schenmes, RUSA
for the devel opnent of infrastructure and equi pnent. After
receiving the grants, principal being the disbursing officer
nmeticul ously foll ows established procedures involving Finance
Commttee, the Purchase Commttee, RUSA Commttee and the Col | ege
Ofice before it is finally disbursed to the concerned person or
the respective departnent(s).

The institution utilizes its resources for construction and up-
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gradi ng infrastructure dependi ng upon the academ c requirenents.
The coll ege incurs expenditure on addition and up-gradation of
capital assets |ike conmputers, |ICT enabled teaching aids,

| aboratory equi pnent and apparatus, as such other assets. The
bal ance sheet of the college gives idea about the expenditure
incurred on purchases. Ofice obtains “Utilization Certificates”
for the expenses incurred.

In order to ensure transparency in utilization of the financi al
resources of the college, the accounts of the coll ege are being
audited regularly and the sane are submtted for verification to
the teans from RIDCE and Auditor general of A P during their visit
for inspection to the coll ege.

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nenu=i gacé&sl
ug=i nsti tuti onal - annual - pl ans

Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

The institution has established Internal Quality Assurance Cell
(IQAC) in July, 2006. Initially, a commttee was constituted with
coordi nator and 12 nenbers.

Wth regards to quality assurance, the institutionis commtted to
provi de consistently quality higher education and student support
servi ces through appropriate teaching- |earning strategies,

eval uation and student-centred activities.

E- Gover nance

By i npl enentation of e-governance, the college inproves the
delivery of services to students, faculty by providing services

| i ke enrol |l nments, exam nations result, feedback, requests for
docunments and certificates, issuing admt cards etc. The system
provides tinely alert to colleges through sns/e-mail. E-governance
i n education provides new ways of conmunicating to the students,

i nparting education and organi zing and delivering information and
servi ces.
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| QAC successfully inplenents the | earner centred approach in the
institution through ICT. The requirenent of students is fulfilled
by enabling themto learn round the clock through ICT. As such, it
is resulted in drastic inprovenent in the quality of higher
education by the strenous efforts of | QAC

E- governance provides access to information to enpower students,
enabl e their participation in institution and enhance student
econom ¢ and social opportunities. Through the E-Governance, the
Governnment services wll be nmade avail able to the stakeholders in
a convenient, effective educational adm nistration.

* General Adm nistration

* Admi nistration of Student data

* Pay roll and financial accounting

* Providing greater access to institutional information

* Pronoting stake hol ders invol venent by interacting with
of ficials.

* Making the adm nistration nore accountable and this reducing the
opportunities for corruption.

* Devel oping the opportunities especially benefitting the rural
soci o- econom ¢ backward student comrunities.

* Further, I QAC strives to achieve the benefits in the educationa
sector by inproving efficiency, increasing transparency and
accountability of admnistrative activities, faster access to
servi ces and reducing costs for adm nistrative services.

| nstitutional Cal endar

At the beginning of each academ c year, | QAC franes institutional
calendar duly incorporating the institutional plan with

curricular, co-curricular and extra-curricular activities. It is
comruni cated anong all the staff and students. Accordingly, the in-
charges of the departnents in coordination with their faculty
prepare departnental action plan, annual curricular plans and

i npl ement scrupul ously. The inplenmentation is reviewed through
staff council neetings, departnental neetings, circulars and even
through informal interactions by I QAC. Any | apses are addressed
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i mmedi ately. Apart fromthis, any quality assured initiatives
conduct ed by any departnent/commttee/cell of the institution is
nmoni tored, nentored and inplenented through participative
managenent and internal coordination by I1QAC. Al these strategies
and processes help in taking the institution to higher I|evel.

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nenu=i gacé&sl
ug=about -i gac

Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodol ogies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The institutional reviews on teaching-|earning process, structures
& met hodol ogi es of operations and | earni ng outcones at frequent
intervals through | QAC are

e Review by the internal academ c audit team

e Departnental reviews involving students and teachers.

e CPDC, |QAC and Staff Council neetings.

e District level nonitoring through District Resource Centre
(DRO) .

e CCE s review through live video conferences and
t el econf er ences.

e Peer review by the academ c advisors of CCE, A P during
academ c audit.

e Assessnent of Annual Performance |Indicators (API) of
i ndi vi dual teachers, by CCE, A P.

Though, the teachers are conferred autonony with regard to

t eachi ng-1 earni ng process, their strategies are positively guided
by the control nechanisns at various |evels, which have
reinforcing effect on curriculumtransaction.

The | QAC has designed the pattern of review system and assessnent
of learning out cones which is followed by the institution. It
consists of two levels i.e. review at departnment |evel and at
institutional level. The Institution reviews its teaching |earning
process through the foll ow ng:

Moni toring of classes:
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The Principal nonitors the tinely conduct of classes and the
adherence to the academ c cal endar and the al manac. Feedback from
Students, Teachers and Parents: The feedback has been coll ected

t hrough structured questionnaire using a rating scale fromthe
students and parents about teaching-|earning-eval uation

process and about devel opnent of the college and anal yzed to find
out the gaps. This is considered to be the one of the best nethods
for review ng the teaching-Ilearning process and to plug the

| oophol es Eval uation of Attai nnent of Program Qutcones (PGs),
Program Speci fic Qutcones (PSGs), Course Qutcones (CGOs): A nethod
for evaluating the attai nment of PGCs, PSOs and COs has been

desi gned and i npl enented. The nethod ensures the eval uation of the
COs visa- vis the PSGs at the faculty |evel, evaluation of PSGCs at
the Head of the Departnent’s |level and the PGs at the Principal

| evel . These help in assessnent of the effectiveness of teaching
—l earni ng process.

Reports on Teachi ng Met hodol ogi es:

Wth a viewto nonitor the quality of teaching- |earning process,
the | QAC conducted reviews on teachi ng net hodol ogi es i npl enent ed
by the faculty periodically. The analysis of the reports help in
assessing the types of teaching- |earning nethods, |ICT nethods and
experiential learning etc enployed by the teachers, their

rel evance and effectiveness vis-a vis the | earning objectives and
out cones.

Revi ew of Exam nation Results:

The review of the exam nation results hel ps in assessnent of the
Departnents and faculty nenbers of concerned subjects. This

enabl es to ascertain whether course outconmes are achieved or not
and steps can be initiated in the formof renedial coaching to the
sl ow | ear ners.

| nternal Academ c Audit:

File Description Documents

Paste link for additional
information WWV. npsagcwet r. edu. i n/ page. php?nenu=i gac&sl
ug=about - i gac

Upload any additional View File
information
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6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of

Internal Quality Assurance Cell (IQAC);

Feedback collected, analyzed and used for

improvements Collabor ative quality

initiativeswith other institution(s)

Participation in NIRF any other quality audit

recognized by state, national or international

agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution npsgcwct r. edu. i n/ adm n/ page-edi t. php?i d=83
Upload e-copies of the View File

accreditations and certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measuresinitiated by the Institution for the promotion of gender equity during the year

Snt NPS Governnent col |l ege has been successfully playing a pivotal
rol e towards gender equity and sensitization of girl students

t owar ds gender issues and safety by constituting various
comrittees with senior female faculty/staff nenbers vi zWonen
Redressal Cell. Anti-Ragging Commttee, and Internal Conpl aint
Committee (1CC, as per rules and regul ations of Statutory

Aut horities, WOVEN EMPONERMENT CELL established in the college
ainms at the enpowernent of girl students in all the social,
econom c, and political, legal aspects in a way providing equality
of rights to wonen. Events relating to gender equity pronotion are
carried out throughout the year in the canpus.

The WEM cel | ensures gender equity by conducting sem nars,
debates, group discussions for girls on a single platform

awar eness programe on wonen’ s enpowernment and gender sensitivity,
cybercrinme and sel f-defence, violence against wonen, | egal

awar eness, wonen’ srights, wonen safety apps etc.
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The institute pronotes gender sensitivity through various specific
facilities for wonen in terns of safe, secure and healthy
at nosphere in the canpus.

Saf ety and security

Wnen students of both UG and PG Courses were given hostel
accommodation in the college hostel which is attached to the

coll ege. The Hostel can acconmpdate 250 students. During visiting
hours parents/relatives of the hostel students are allowed to the
reception of the hostels after perm ssion fromthe Hostel warden.
To record the entry and exit of the visitors a register is

mai ntai ned at the entry of reception.24/7 security of the hostel
is provided by day and ni ght-watchnen’s.

Hi gh wal | s around host el

As the hostel is situated in the heart of the town hence nore care
was taken in order to stop the entry of intruders into the hostel
hence Hi gh walls raised around with enbedded gl asses at the top of
t he conmpound wall, considering safety and security

DI SA APP

As many of the students daily cone to the college fromvery renote
areas any if in energency arises the students can directly have
assesbility with the police departnent by D SHA APP.the police
officers of the DI STRICT conducted an awareness progranmme on DI SHA
APP, which was initiated by Governnment of AP. Al the students
installed the DISA app in their nobiles. The institute has made it
mandatory to install the app by all the students.

Counsel |'i ng

The institution counselling commttee prioritized the specific
needs of girls by focussing on challenges related to Acadeni c,
heal t h and hygi ene, sexual harassnent, donestic viol ence faced by
girl students. An excellent nentor nentee systemis functioning in
the coll ege where, the faculty nenbers give counselling to the
students. The students are divided into groups and each group is
allotted to each faculty who will be its Counsellor. The faculty
menbers neet the students at regular intervals and guide them
Students facing any enotional or personal problem can approach the
counsel l or/ mentor and seek hel p. For personal hygi ene awar eness,
nmedi cal | ady doctors, gynaecol ogi st and other health experts are
often invited to interact with students in assenbly, where only
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femal e faculty nenbers remain present.

St udent grievances redressal cell

Student grievances redressal cell addresses the student’s
grievances related to academ c and non-academ c matters, such as
assessnent, victim zation, and harassnent by col | eague students or
t eachers.

I nternal conplaints commttee

Internal conplaints commttee provides suggestion or conplaint box
in the college. Students can drop their problemletters into the
box. The conplaints wll be |ooked forward and resol ved by the
menbers of the internal commttee.

Anti -raggi ng cel

The Anti-ragging commttee has been fornmed in the college to
prevent undi sciplined activities of students in the canpus. At the
begi nni ng of the academ c year, discipline commttee is forned
under the Students’ Council to ensure friendly and conducive
environnent to the new entrants. There is no report of ragging in
the canpus as it seens that the concept of ragging is conpletely
erased fromthe mnds of students.

Comon Room

The col | ege has 2comon roons where first aid facility is provided
at hand. The col |l ege provides basic nedical aid, necessary for

girl students. Thecommon roomhas attached washroomfacilities. It
is a spacious roomand conprises of a cot and bed for thegirlsto
take rest .First aid box and visiting doctor’s nunber are

di spl ayed in the room for energency.

Page 72/165 16-11-2022 10:23:01



Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

File Description Documents

Annual gender sensitization
action plan on Plan 2020 — 2021 Action Plan SI. No.
Action Responsibility / Action By Tine
line 1. Induction Programme for faculty
nmenbers and students Principal / HoD s
Cont i nuous process 2. Regul ar neetings of
anti- ragging/wonen welfare and grievances
redressal committees for nonitoring the
gender equality in the Institution
Coordinators of the conmttee M nimumtwo
Meetings per Senester 3. Organize sem nars
and wor kshops and conference for students
on gender equity as suggested by AlICTE and
UGC Coordi nators of Wman
Enpower nent / gri evances Redressal cel June
4. Organi ze training about gender
equality, preventing all forms of violence
(against children, wonen, and donestic
violence) for the stakeholders in the
institution Coordinator July 5. Organizing
awar eness program on Ceneral Facilities
especially created for wonen enpl oyees and
G rl students Coordi nator August 6. The
devel opnent and i npl enentati on of all
institutional policies and awareness
anongst _all faculty (progranms and
strategies) including gender equality.
Principal Septenber 7. Celebrate the
International Whnen’s Day — the 8th of
March Wonen Enpowernent Cell March 8.
| ncreasing the know edge about the hunan
rights of wonen and gender equality Wnen
Enpower nent Cell January 9. Providing the
cultural/sports conpetitions on gender
basis during annual sports neet/Arts fest
Wnen Enpowernent Cell February 10.
Provide maternity | eave for wonen staff
nenbers Wonen Enpowernent Cell ---- 11.
Encouragi ng girl students applying for
schol arshi p schenes and funds especially
for wonen provide through various Central
schenes. Wonen Enpowernent Cell --- WOMEN
EMPONERVENT CELL 2020-21 Activities SI.NO
DATE NAME OF THE ACTIVITY DESCRI PTI ON OF
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Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
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activities of students in the canpus. At
the beginning of the academ c year,
discipline commttee is fornmed under the
Students’ Council to ensure friendly and
conduci ve environnent to the new entrants.
There is no report of ragging in the
canpus as it seens that the concept of
ragging is conpletely erased fromthe
m nds of students. Conmon Room The coll ege
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students. The common room has attached
washroomfacilities. It is a spacious room
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Biogas plant Whedlingtothe Grid Sensor-

based energy conservation Use of LED bulbg/

power efficient equipment
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

e Solid waste managenent is an essential service in any
society regardl ess of origin, content, or hazard potential,
solid waste nust be nanaged systematically to ensure
envi ronnmental best practices. The college facilitates
several nethods for the managenent of degradabl e and non-
degr adabl e wast e.

e Both at the college I evel and the departnent |evel.

Di fferent dustbins (brown, red, blue/green) were set up for
solid and wet waste disposal.

e “CGO PAPERLESS’ initiative is taken for communication with
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Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
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Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18953/18953_83_196.docx?1668574379

Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

staff nmenbers and parents through mails and what’ s app.

e Sanitary napkins are disposed of by an incinerator in the
Grls’ Wash Room and no other bionedical waste is
gener at ed.

e The liquid wastes are mainly drained to inprove the ground
| evel of water. Waste water from departnents and RO plant is
used for gardening. Hazardous waste chem cals fromthe waste
wat ers of departnent of Chem stry, Zool ogy, and M crobi ol ogy
are segregated in different containers and di sposed off
collectively at the central place.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities [ www. npsgcwet r. edu. i n/ page. php?nenu=adm ni
strati on&sl ug=code- conduct

Any other relevant information View File

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting

Borewell /Open well recharge Construction

of tanksand bunds Waste water recycling

Maintenance of water bodiesand distribution

system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of Bicycled/ Battery powered
vehicles
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3.Pedestrian Friendly pathways
4.Ban on use of Plastic
5.landscaping with trees and plants

File Description Documents

Geo tagged photos/ videos of View File

the facilities

Any other relevant documents No File Upl oaded

7.1.6 - Quality auditson environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and D. Any 1 of the above

energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

energy audits submitted by the
auditing agency

Reports on environment and No File Upl oaded

agency

Certification by the auditing No File Upl oaded

received

Certificates of the awards No File Upl oaded

Any other relevant information

View File

7.1.7 - TheIngtitution hasdisabled-friendly, C. Any 2 of the above

barrier free environment Built environment
with rampg/lifts for easy accessto classrooms.
Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution is pro-actively taking efforts in providing an

i ncl usive environnment. The institute organi se various cul tural
progranmes to pronote better education econom c upliftnment of the
needy and set conmunal harnony. The various departnment of the

I nstitute conducts sem nars, workshops and outreach progranmes to
pronot e comunal harnony and tol erance, Students from various
regi onal and cul tural backgrounds participated in various cultural
progranmmes and perfornmed their talents. The Cultural Conmttee of
the institution mainly function on the pronotion of cultural
harnony. The institution caters to students bel onging to diverse
social, cultural, economc, religious background. Wekly tw ce

prayer will be conducted during which students will be enlighten
about day to day significant events and college rel ated
I nformati on. The cl ass representatives of every group will read

the quotations fromreligious scriptures Bible, Bhagvathgita and
Quran at Prayer tinme to inbibe the sovereignty and harnony anong
the students. The institution observes many inportant cultural
rel ated events such as cel ebration of Telugu basha di nost havam
Saraswat hi puja. Telugu basha di nosthavamis observed with Milti
traditional costume that represents the cultural diversity.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded
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7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institution has been commtted to educating our students as
constitutional aware citizens sensitised through their fundanental
rights and duties. Various prograns and activities are organi sed
both by departnents as well as conm ttees.

Thought for the day: To refresh the mnd with uplifting thoughts a
daily input of new ideas and wi sdomare witten by the students on
t he display board and the sane is discussed in the prayer.

Human val ues: Morals and val ues are the base of Human val ues.

Val ues whi ch bring harnony, enpathy and sensibility to make a
person good human being to inculcate the values Students are
encouraged by great extent to express the social values within
their personality. Human val ues and ethics has been included in the
curriculum .sonme of the topics are arranged by guest |ecturers.

Human rights day: As a part of celebrations of the internationa
Human rights day the coll ege conducted an awar eness programre on
Human rights by enphasising the equality of rights for al
citizens.

VOTERS DAY

Qur institution celebrates voters day on 25 January to highlight
the inportance of voting and every vote. The speeches delivered by
the faculty nenbers on the voters day encourages the youth to
participate in the electoral process and al so focuses that the
Right to vote is the basic right.

Potti sreeranul ujayanthi: Potti Sreeramulu was an Indian freedom
fighter and revolutionary. Sreeranmulu is revered as Amarajeevi in
the Andhra region for his self-sacrifice for the Andhra cause. The
staff and students paid tribute to Pottisreeranmulu on his birth
anni versary.
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File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information No File Upl oaded

7.1.10 - TheIngtitution hasa prescribed code A. Al of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The

Code of Conduct isdisplayed on the website

Thereisacommittee to monitor adherenceto

the Code of Conduct Institution organizes

professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

India is a nmulticultural and diverse country, and the National
festivals in India are celebrated as a whole country. Nati onal
Festivals are the pride of every country. Qur college cel ebrates
Nati onal Festivals with patriotismand great zeal.

In our college on National festivals, we commenorate the

m | estones of India’s history. On national festivals in our

coll ege the students and staff rem niscence the sacrifices of our
freedomfighters and great |eaders during India s struggle for
Freedom
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REPUBLI C DAY

Every year on January 26 our college celebrates Republic day wth
staff students and parents. Republic Day is celebrating d, on 26th
January to comenorate the adoption of the constitution. Republic
day cel ebrations take place withpatriotic fervour.On this day the
students and staff of our college renenber how the great sons of
t he not herl and have fought to attain freedom and nmake India a
sovereign state. The school choir sings patriotic songs. Thenthe
Nati onal Flagis hoisted by the Chief Guest and the Principal,
staff and students join together in the singing ofthe National

Ant hem Jana GanaMana and VandeMataram The National Pl edge which
is an oath of allegiance to the Republic of India is recited by
one and all to mark the occasion.

WOVEN TEACHERS DAY

Wnen’ s teacher day was celebrated in a grand manner renenbering
the Savitribhai Phule as the first wonen teacher. The Princi pal
briefed the students on biography of Savitribha Phule with main
life incidents; struggles faced to becone a first |ady teacher. The
wonen faculty of Institution shared their own experiences to
becone a teacher.

| NTERNATI ONAL WOVENS DAY: | NTERNATI ONAL WOMENS DAY was cel ebr at ed
on March 8th by inviting Ms Ratna Reddy, Rathna Bi otech,

Pal amaner as a speaker to address the wonen students. In her
speech she expl ai ned her own experiences in establishing the

Bl OTECH Conpany .

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.
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1. Title of the Practice

HUMANI TY W TH SELF MADE MASK AND HYG ENE W TH HAND SANI Tl SER
2. bjectives of the Practice

To notivate the students to prepare nmasks with cl ot hes

To create awareness about the spread of COVID 19 anong the
vill agers of Ootacheruvu

To invol ve students on social activities by distributing masks and
sanitizers

3. The Cont ext

The NSS, YRC, RRC encourages and notivates the students of the
college to involve in social activities to create awareness about
the spread of COVID 19 anong the people. In this connection he
coordinators of NSS, RRC, YRC organi sed a session to teach the
students to prepare nmasks with unused clean cl othes at hone.

4. The Practice

Due to the nust utilisation of mask during the pandem c situation,
t he students of the college were taught to prepare masks with
easily avail able clothe at home. Accordingly all the students
prepared masks and these nasks were collected in the college to
distribute to the villagers of Ootacheruvu. In the context of w de
spread of COVID 19, the NSS team along with RRC and YRC conduct ed
an awar eness programme in the adopted village ootacheruvu on the
spread of COVID 19 and Preventive neasures to be followed. In this
connection the NSS voluntaries distributed sanitizers and masks
whi ch were prepared by students at honme, to the people of

oot acheruvu and enli ghtened them about the correct usage of masks
and sanitizers.

5. Evidence of Success
Students actively participated in the progranmme and due to the
awar eness created, the people of the village started utilising the

masks and sanitizers in a correct way.

6. Probl ens Encountered and Resources Required
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The col |l ege admi nistration nmet the resources for the purchase of
masks and sanitizers. During the programme, initially nost of the
villagers were hesitant to participate and were unwilling to cone
out of their houses. Later the active student participation
notivated themto participate in the activity.

Il Best Practice — |1

1. Title of the practice: Learning by doing’ and ‘earning by
| ear ni ng’

2. bjective of the practice: Learning by doing’ and ‘earning by
learning’: is one of the nost inportant pillars of future career
devel opnent. The students of various streans not only financially
support their studies but also gain practical experience which
woul d stand by themin their later career. This hel ps the students
to gain first-hand experience of the corporate world and thereby
devel op their self-confidence and personality. Accordingly, the
students are encouraged to take up training after conpleting their
regul ar classes or during holidays which woul d enhance their
rating at the tinme of final placenents. Students of our college
use green practice for Sustainable waste nmanagenent to convert
organi c waste comng fromcol |l ege hostel’s kitchen, into conpost
by using M croorgani sns thereby achieving sustai nabl e waste
managenent and its use as organi c conpost. The organic conpost is
not only used on canpus gardens but is also nade to nursery at
very subsidi zed rate.

3. The Cont ext:

Lot of waste is generated fromthe canpus, garden, canteen and
hostel kitchen is generally subjected to incineration. Garden
wast e i nvol ves | eaves, branches etc. while kitchen waste includes
| eftover foods and vegetabl es. Major contextual features for
meki ng sustai nabl e wast e managenent successful are to ensure waste
is segregated at the source itself. Maintaining physio-chem ca
paraneters such as tenperature, pH, electrical conductivity,

noi sture content and volatile solid sanples is quite essential for
obtai ning nutrient rich conpost and requires consi stent

noni t ori ng.

4. The Practi ce:
conpost pitis formed for the purpose of organic manure in the

college. The pits are filled wth organic waste every day. The pit
has capacity of 30-40 kg. The waste is thoroughly m xed wth cow
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dung and m crobial consortium.This is to ensure proper m xing and
faster deconposition. It also inproves the quality of conpost. The
conposting is done on a phased nmanner.

Once the conpost is ready after its due course, the conpost is
then sealed in bags and containers. Uniqueness of this project
lies in the fact that it has a potential for skill devel opnent and
enpl oynent generation besides solid waste utilization in the form
of nutrient rich conpost. The raw material is easily available and
training can be easily inparted. Organic conpost requires no
energy or electricity input unlike production of synthetic
fertilizers which is an energy intensive process. Thus, organic
conposting result into good plant yields. Adding mcrobial
enriches soil by adding essential plant nutrients |ike nitrogen,
phosphorus and potassium inprove crop yields, and reduce chances
of plant di seases.

5. Evidence of Success: W are converting 50-60% of waste into
conpost using organic conposting in nore than 1 pit, which has
capacity of 10-20 kg. The conpost is of good quality. The conpost
is used in college gardens for enriching the soil. This has
elimnated the need for chemcal fertilizers for the sane. Surplus
conpost is also marketed as green conpost to the nearby nurseries
in turn we get subsidized saplingsand we use those saplings to
honor the guests instead of honoring with plastic w apped
bouquets. We al so provide skill training to students of any stream
who wish to learn this skill of conmposting. This enhances their

j ob potential and provides a sustainable source of incone to them
Active involvenents of students in the training nodul es enhance
their waste managenent skills and inculcate green habits in them

6. Probl ens encountered and Resources required: No nmajor problens
are encountered as such in converting waste fromcollege to
Organi ¢ conpost.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information View File

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words
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| NSTI TUTI ONAL DI STI VENESS

Snt. N. P. Savithramma Governnent Degree & P.G Coll ege for Wnen
is the premer higher learning institution catering to the
educational needs of Chittoor district in the Governnment sector.
Snt. N P. Savithramma Governnent Degree & P.G Coll ege for Wnen
stands unique as it follows reward Managenent System i.e. To
identify and honour the talented students in all courses offered
by the institution with a viewto create interest in the subject
and to inculcate conpetitive spirit anong students so that they
can reach higher levels in their fields of interest.

About 570 wonen students study in various prograns offered by the
coll ege. Most of them belong to socially and econom cally

di sadvant aged sections of the society. Since nost of themare
first generation students.

Taking a cue fromthe Skinner’'s concept, which | ays enphasis
reward managenent for reinforced | earning in an educationa

system the college instituted 10 Gold Medal s and 14 endowrent
prizes for neritorious outgoing students in each of the 7 UG
courses and 2 PG courses in. In addition, the college al so
instituted proficiency prizes for encouraging conpetitive spirit
anong the students of all courses and to retain themin the study.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The col | ege systematically designs and devel ops action pl ans
for effective inplenentation of the curriculum At the outset,
the Principal of the college conducts neetings regularly with

t he Heads of Departnents to devel op various strategies for
effective inplenentation of the curriculum The academ c

cal endar issued by the affiliating university forns the basis
for designing the coll ege senester plan. The coll ege senester

pl an consi sts of commencenent date and | ast working date, dates
for conduction of the internal assessnent tests. Departnent

wi se cal endar of events is prepared. Thereafter, the faculty
menbers of various departnents conduct their internal neetings
and devel op academ c plans such as tinetables, |esson plans,
and course files for the com ng academ c year. Teachers are
encouraged to plan in advance to inpart the curricul umthrough
i nnovati ve teachi ng nethods such as presentations, assignnents,
di scussi ons, workshops, sem nars, industrial visits apart from
regul ar lecture sessions and the sane is taken for approval
fromtheir Head of Department and the Principal. Thereafter the
| esson plans are prepared by the respective faculty in
accordance with the curriculum Lesson plans and subject course
files are maintained by each faculty for their respective
subjects allotted, which is reviewed on continuous basis by the
review committee. The following criteria have been followed in
effective inplenentation of the curriculum W have a predefined
col l ege calendar follow ng the university dates regarding the
schedul e of the senester sanple of the acadeni c cal endar copy
will be available for inspection during peer conmttee visit.
Lesson plan is made according to the coll ege cal endar for each
senmester. As part of our plan in inplenenting the curricul um
we have schedul ed internal assessnent tests m ninmum of three
tests per senester for all the students. Apart fromregul ar

cl asses, Quest Lecturers workshop hours to enhance the
capability of students in presenting the topics related to the
curriculum Identification of above average students and
notivating themtowards excelling in their academc
performance. ldentification of academ cally weak students and
conducting the renedi al classes to nmedium and slow | earners so
as to raise their academ c performance. O gani zi ng expert

Page 87/165 16-11-2022 10:23:01



Annual Quality Assurance Report of SMT.N.P.S.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

| ecture series, workshops, and guest |ecture to encourage

i ndustry academ a i nterface anong students and faculty nenbers
on a reqular basis. Industrial visits are arranged for the
students to be famliar with the industry process to study in
the curriculum 1.1.2 — Certificate/ D ploma Courses introduced
during the academ c year

File Description Documents

Upload relevant supporting View File
document

Link for Additional
information www. npsgewetr. edu.infuserfiles/lInstitutio
nal %20Pl an%202020- 2021%20Fi nal ( 6) . pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

The Principal conducts the nmeetings with a team consists of

| QAC, Academ c Coordinators and HODs of all the departnents to
prepare the coll ege Annual Academ c Cal endar by infusing the
Annual Academ c Cal endar issued by the CCE and the al manac

i ssued by the Affiliating University. Then the HODs conduct the
nmeetings with their faculties in their respective departnents
and prepare the Annual Action Plan of the departnents, subject
W se and paper w se

and prepare annual curricular plan on the basis of the blue
print provided by the Affiliating University. Before the
comrencenent of the academ c year, the Institution prepares
‘“Academ c cal endar’ (Al manac provided by University and

Academ ¢ Cal endar provided by CCE) containing the rel evant

i nformation regarding the teaching | earning schedul e (working
days), various events to be organized, holidays, dates of

i nternal exam nation , senester exam nation etc.

The academ c cal endar is prepared so that teachers and students
shoul d know all the activities regarding continuous interna
eval uation process and it is also published on website of the
col l ege. The students’ academ c progress is nonitored regularly
by adopting the strategy of continuous internal eval uation,

sem nars, project work, assignnents, internal 1 and 2
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exam nati ons and senester

Exam nations. The review of internal assessnent is taken by the
Principal regularly. For the inplenmentation of Interna
Assessnent Process, Exami nation commttee is fornmed at the

coll ege Il evel which nonitor overall internal assessnent

process. The exam nation conmttee, send the information to the
Uni versity about the students who are appearing for the

exam nation. After receiving enrolled list of the students’ by
the University, the college prepares seating arrangenent chart,
list of invigilators etc. The record of internal assessnent is
mai ntai ned at college |evel. Every departnent has to submt the
conpl i ance of the academ c cal endar as part of their annua
subm ssions. In addition the internal audit conducted which
ensures the conpliance to verify with docunentary evi dence. The
process is as foll ows:

Teacher: Every teacher is assigned the subjects to be taught
during the academ c year. The teacher plans the teaching and
eval uation schedul e of assigned subject. The type and schedul e
of internal evaluation is Planned in consultation with the head
of the departnent.

Head of the Departnent: The Head of the departnent conpiles the
academ c plan submtted by the teachers and ensures that there
IS no overlapping of the activities in general and the

Conti nuous Internal Evaluation in particular at both the
internal as well as the University | evel Then the Acadeni c
calendar is forwarded to the | QAC.

| QAC. The I QAC conpiles the inputs received fromthe various
departnents and a conprehensive plan is prepared and upl oaded
on the coll ege website. Stakehol ders: The stakehol ders are
aware of the Continuous Internal Evaluation of every departnent
in the college.

File Description Documents

Upload relevant supporting View File
documents

Link for Additiona
information luserfiles/lInstitutional Plan 2020-2021
Fi nal (4) . pdf
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1.1.3 - Teachersof the Institution
participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating University

A. Al of the above

File Description Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective

cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

10

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional data in prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

01
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File Description Documents
Any additional information View File
Brochure or any other View File

document relating to Add on
/Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

40

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

40

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjectsrelated to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

Snt . NPS Govt. Degree Coll ege for wonen followed the Affiliated
Uni versity introduces skill enhancenent courses and our coll ege
has chosen sone of these courses which is nost useful for the
society to enlighten the students |i ke Mral Values, Human

Val ues, Professional Ethics, Ethical Values Gender Equality,
Envi ronnment al Awar eness, which are inseparable part of our
curriculum Moral Values, Human Val ues & Professional Ethics.
Students will be able to understand the inportance of ethics
and values in their personal, social & professional life after
studying the mnor paper in Arts, Science and Comrerce courses
i ke Human Val ues and Professional Ethics, soft skills, Social
Medi a Marketing. These subjects provide free environnent for

i ncul cating val ues and devel opi ng ethi cal conpetence anong the
students. It is in response to a long- felt and urgent need to
i ntegrate value education with decision making skills in their
personal, social and professional life. College cel ebrates days
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of National and International inportance as Republic day,
Wnen’ s day, |ndependence Day, Teacher s day, Human Ri ght Day,
I nternational Yoga Day, Youth Day, Wnen Teachers Day, A ds Day
, Consunmers Day , World Environnent Day, Wrld health Day etc.
These cel ebrations nurture the noral, ethical and social val ues
in the students. Gender Sensitization The coll ege has Wnen
Empower nent Cell, Mentor-Mentee set-up, Gievance Redressa
Cell to provide counselling to students, pronote gender equity
anong students and al so deal with related issues of safety and
security of female students, staff and faculty. There are
separate Wnen’s hostels (In-canpus) for providing the safe
environnent to students. The m nor papers in courses |ike

Envi ronnent al Studi es, Human Val ues , Tourism, Verm Culture,
Swachh Bharath , Entrepreneurshi p Devel opnent related to
ecosystem its balance & sustainability is a part of the
curriculum Affiliated University prescribed the all the Skil
Devel opnent papers for all courses for creating awareness and
devel opi ng i nportance of environnent anong students. Awareness
about Environnent is necessary for the protection of the

envi ronnent and survival of human |life. The basic aimof this
subject is to make the students aware about the inportance of
ecosystemto human life. The waste water is reused for
gardening in the coll ege canpus.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

15
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File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

View File

MoU's with relevant
organizations for these
courses, if any

View File

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

120

File Description Documents

Any additional information View File
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Institution obtainsfeedback onthe | D. Any 1 of the above

syllabus and itstransaction at the
institution from the following stakeholders
Students Teachers Employers Alumni
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File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report

as stated in the minutes of the
Governing Council, Syndicate,
Board of Management
(Upload)

Any additional View File
information(Upload)

1.4.2 - Feedback process of the Ingtitution |C. Feedback col | ected and

may be classified as follows anal yzed
File Description Documents
Upload any additional View File
information

URL for feedback report
1.4.1 FEEDBACK DESIGN: The feedback is
desi gned and collected students, stake
hol ders , parents, alumi from such a
manner that the details of feed backers

I s not disclosed and the nane can be seen

their feedback is analysed and
regarding the curriculum and al so
collected remarks regarding the and the
nodi fications to be made. 1.4.2 How the
f eedback obtained is being analyzed and
utilized for overall devel opnent of the
institution?(maxi num 500 words) Const ant
and continuous way of self introspection
either to an individual or to any
institution definitely places on the top
position of w nning substanti al
recognition which is beyond the | evels of
neasurenent and estinmation. Finally this
process is naned Feedback system
Snt. NPS. Governnent Degree Coll ege for
wonen, Chittoor, has been predom nantly
powerful in adm nistering and anal yzi ng
of the student, parents, teachers and
alumi in the better and w der prospects
of the institution. The remark of the
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1.4.1 FEEDBACK DESIGN: The feedback is designed and collected students, stake holders , parents, alumni from such a manner that the details of feed backers is not disclosed and the name can be seen , their feedback is analysed and regarding the curriculum and also collected remarks regarding the and the modifications to be made. 1.4.2 How the feedback obtained is being analyzed and utilized for overall development of the institution?(maximum 500 words) Constant and continuous way of self introspection either to an individual or to any institution definitely places on the top position of winning substantial recognition which is beyond the levels of measurement and estimation. Finally this process is named Feedback system. Smt.NPS. Government Degree College for women, Chittoor, has been predominantly powerful in administering and analyzing of the student, parents, teachers and alumni in the better and wider prospects of the institution. The remark of the feedback has never been kept unheeded. They have been rightly discussed in the staff meetings to surpass the obstacles and take the institution to the expectations of the society. The college administration with the co-ordination of the IQAC and the head of the departments of the college have been ever active in administering and analyzing the very feedback promptly to improve the academic atmosphere at all levels in the process of it, the feedback of the students with regard to the teaching faculty, non teaching faculty, educational stimulants, improvement providers and the physical infrastructure for their overall development is extremely prominent. In the process of administering the feedback of the students, the students are informed not to mention their particulars such as their names, classes groups and roll numbers. In that way democratic way of administration with regard to the collection of feedback forms is clearly exercised. So that, the correct feedback of the students is administered. Moreover, the students also feel free to give their original views for the subsequent analysis of action in the better educational progress of the institution. Secondly, the feedback of the teachers, parents and alumni focuses on the broader aspects of the institution. The teacher’s feedback focuses on the modern methods.
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Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

187

File Description Documents

Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

2.2catering to student diversity:

The prinme objective of any educational institute striving to
achi eve excellence is to identify respective |learning |evels of
t he students. Students from di verse socio-cultural, econom ca
an educational background are admtted to the coll ege.
Therefore taking into account the varied needs the students, At
t he begi nning of Academi c year The institution organi zes

St udent induction prograns for newy admtted students. In

t hese sessions. The students are counsel ed, guided and oriented
to make students aware with the goals and objectives, code of
conduct, classroom attendance exam nati on and eval uati on system
, curricular and co-curricular activities and extra-curricul ar
activities , as well as facilities available in the college .To
identify slow | earners and advanced | earners the coll ege
conducts Bridge courses during which the teachers asses the

| earning |l evels of the students in the class, their know edge
about the course and identify the slow | earners and provides
Renedi al coaching, Mentor nmentee system, personal counseling,
Questi on paper solving and hone assignnents etc. As a result of
this many students have successfully passed the Senester end
exam nation with good grades. On the other hand, advanced
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| earners are encouraged to nore challenging work in the form of
projects, to becone class nentors, participation in inter-

coll ege and intra-col |l ege conpetitions, and paper presentations
using ICT, to upgrade their know edge and skills through add-on
courses provided by the college along with guest lecturers
organi zed by expert resource persons. Free internet access,
Coachi ng cl asses for conpetitive and PGCET, Counseling by
faculty to appear for conpetitive exam nations. Students are
given recognition for their achievenents at various foruns in
ternms of cash prizes, Gold nedals, appreciation certificates
and schol arships. They are also notivated to secure rank and
distinction in University exam nation. enrollnment in to

SWAYAM NPTEL online courses .After organizing special coaching
prograns for advanced | earners these students have shown better
performance in getting seats for pursuing higher education and
a few of them got placenents. The coll ege has introduced Gold
nedal s and proficiency prizes for nmeritorious students in each
progranme and nedals wll be given during coll ege annual day
cel ebrations.

The Institution assesses the |earning |levels of the students

t hrough senester exam assignnents, presentation, etc. on
regul ar basis. The Institution also organizes online classes
separately for both advanced | earners and sl ow | earners during
off Period. This practice is initiated as a part of bl ended

| earning systemfor the students having different |earning
capabilities. Mreover, tutorial classes are held by the
departnents for the slow | earners.

Due to the pandem c situation, the academ c year (2020- 2021)
started in the nonth of Novenber ( 2020) for 3rd and 5th
senesters through offline/online node sinultaneously. However
t he cl asses were conducted through offline from Decenber

2020. However we follow these nmethods for student devel opi ng.
and ot her higher education The Coll ege admts students from
vari ous soci o-econom ¢ backgrounds. Specific teaching-I|earning
met hodol ogi es oriented towards the needs of such students.
Tradi tional teaching nethods are aided by new age technol ogi ca
nmet hods to make | earning nore effective. The coll ege conducts
every possible neasure to assess the learning levels of its
students. special programres for advanced | earners and sl ow

| earners are planned. Renedial and extra cl asses are conducted
for advanced and slow |l earners. After the conpletion of
syl | abus, subject classes are also repeated for slow | earners
and | ate adm ssions. In the CBCS system students are required
to sel ect course subjects based on their core conpetence,
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aptitude and skills. The teachers fromall departnments counse

t he students regarding the scope of different courses being
offered as well as provide guidance in relation to the
student’s aptitude and conpetence. Opportunity is also given to
the students for changing their options if they are not able to
cope with the courses they selected. The institution assesses
the learning |l evels of the students and organi zes speci al
progranmmes for advanced | earners and slow | earners. The

| earning |l evels of the students is assessed by the teachers in
the classroons during | ectures and through conducting cl ass
tests, assignnents, tutorials, semnars etc., on the basis of
whi ch sl ow | earners and advanced | earners are identified.

For advanced | earners the approaches adopted are as follows: -

1. More challenging work in the honme assignnents

2. A well stocked library with advanced reference facilities

3. Advanced | earners are encouraged to becone class nentors.
Extension | ectures and exposure visits to different
col l eges, industrial units, power projects

4. Incentives in the formof nerit schol arshi ps and pri zes
ad Gold nedal s.

5. Encouragenent for participation in inter-college and
intra-coll ege conpetitions, and paper presentations using
| CT

6. Free internet access

7. Coaching classes for conpetitive and PGCET

8. Counseling by faculty to appear for conpetitive
exam nati ons

9. Students who are advanced | earners are encouraged to
upgrade their knowl edge and skills through add-on courses
provi ded by the college along with guest |ecturers
organi zed by expert resource persons.

10. Students are given recognition for their achievenents at
various foruns in terns of cash prizes, Gold nedals,
appreci ation certificates and schol arshi ps. They are al so
notivated to secure rank and distinction in University
exam nati on.

| dentification of weak students nmade on the basis of
i nteractions and assessnent tests during classes

The strategi es adopted to |evel up the slow |l earners are as
foll ows:

1. Meeting and comrunicating to the weaker students their areas
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of weakness
2. Organi zing renedi al classes

3. Teachers avail abl e beyond class hours to counsel the weaker
students

4. E-links are also suggested to the students to help them gain
an i n-depth know edge of the subject

5. Monitoring the progress of the students through witten
assignnents and the progress record nai ntai ned

6. Eval uated answer scripts of coll ege exam nations di scussed
with students to identify and address their shortcom ngs

7. Home assignnents are given and eval uated on a regul ar basis.
Peer |earning is encouraged through group discussions and
present ati ons

8. Expl anations and discussions are done in the class in |ocal
| anguage with the aimof reaching out to the slow | earners so
that they can be brought on par with the rest of the class

9. Additional reading material and books in sinple formis made
avai l abl e to increase their understandi ng of the subject

10. Personal, academ c and career-related counseling is given
fromtine to tine through nentors..

File Description Documents

Link for additional

Information https://ww. npsgcwet r. edu. i n/ page. php?nen
u=i qac&sl ug=activities

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

520 29
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File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

2. 3TEACHI NG LEARNI NG PROCESS:

Due to the pandem c, the academ c year (2020- 2021) started in
t he nonth of Novenber ( 2020) for 3rd and 5th senesters through
of fline/online node simnultaneously. However the classes were
conducted through offline from Decenber 2020. The cl ass work
for the newwy admtted students commence from nonth of February
2021. Due to Covid second wave, Sri Venkateswara University has
given instructions to conduct online classes from5th May 2021.
The commi ssioner ate of collegiate education (CCE) al so
instructed the lecturers to conduct online classes and do live
recordi ng of the classes. Besides the respective Information

i ke Topic, student’s attendance and video |inks of the
everyday cl asses were upl oaded in the Bharadpadhe online and
LPM5S in CCE website. Also the Lecturers had shared the video
links of classes to the students who were not able to attend
the classes due to network issues. Apart fromthis, the CCE has
gi ven Learni ng managenent system (LMS) training to |l ecturers of
every subject to create online nodules for every topic to
facilitate the students. Few | ecturers of our college al so
prepared LMS online nodules and placed it on the LMS portal of
CCE website. Al these nodul es are accessible to the students
and they can utilize themat their own pace.

Snt. NPS Govt. Degree College for Wonen Chittoor always

encour age student-centric |earning through various nethods such
as brain storm ng group discussions, quiz conpetitions,
presentations and project work in participative |earning and
probl em sol vi ng net hodol ogi es. Regul ar participative activities
viz., group discussions, projects, field visits, educationa
tours, semnars, extension |lectures are organized in the

coll ege and the students actively participate in these
activities wthin and outside the college. Students are given

i ndi vi dual projects and class assignnents for focusing on self
study and to encourage independent | earning.

Learning is made nore student-centric through a conbination of
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ol d and new net hods of teaching. In order to notivate the
students beyond the scope of theoretical know edge vari ous
student-centric | earning nethods |ike workshops, semnars, film
shows, group discussions, field trips, institutional visit,
slide shows, case study based research projects, internship

etc. have been adopted. Student-centric nethods are an integral
part of the pedagogy adopted by the faculty for which the
col l ege provides all possible support such as:

« Digitization of |lessons and Smart cl assroons
e Interactive projectors and smart boards
*Personal |aptops for faculty

* Fully W-Fi canpus, Internet room

e Fund for purchase of |ibrary books in SC/ ST Book bank,
| aboratory instrunents, equipnents and materi al s.

D fferent student support systens are available in the college
i ke Library, Conputer Lab, ICT based classroons |ike virtual,
digital roons (Smart C assroomns). Students are trained for
Basic Life skills such as First Aid, Self Defense, Swachh
Bhar at , NSS Sunmer | nternships, and Personal Hygi ene and

Sani tation. Beyond the classroom college gives high inportance
to all-round devel opnent of students through extra-curricul ar,
cocurricular and field based activities. The objective of
student cantered activities outside the classroomis to engage
students as much as possible in |earning procedures that
require nore than reading or viewing the material. Students are
taken for study tours to the sites of interest in order to get
famliar with the natural conditions. To increase the
concentration in various activities, the college has franed
many commttees and clubs including the Cultural Commttee,
Sports Conmittee, Canteen Conmittee, Career counseling cell

the DRC Conmittee, YRC, NSS and Red ribbon club. Both intra and
inter-college sports conpetitions are organi zed, where students
exhibit talent in variety of ganes, to foster spirit of

t oget herness and | eadership. In order to incul cate human

val ues, ethics and social responsibility, students are
encouraged to participate in activities. Use of ICT & E-a
resource by students is encouraged. Project work is assigned in
all practical subjects to encourage teamwrk and participative
| ear ni ng.
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File Description Documents

Upload any additional View File
information

Link for additional information

htt ps: //ww. npsgcwet r. edu. i n/ page. php?nmen
u=i nfrastructure&sl ug=virtual -cl assroons

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

FACULTY I CT

Faculty is provided with the requisite facilities for
preparation of conputer aided teaching — | earning material.
Both faculty and students have access to the foll ow ng nodern
teaching aids: The online teaching —learning facility was very
much in place with the support of a renowned online platform
provi der since 2016. The platform has been put to extensive use
during the pandem c tinmes when di stant teaching-I|earning becane
the only node of communi cati on between the teachers and the
students. Regul ar classes are taken through this on-line
platformaccording to a fixed routine set by the institution.

Cl asses are accessible 24X7 as recorded material in the LMS
reaching out to the students beyond the regul ar teaching hours
Adequat e nunber of high end interactive projectors and
conputers for use in semnars and | ectures Digitization of

| essons State-of-the-art Media Lab, Conputer Labs, Language Lab
and Audi o-Visual roomInteractive smart boards H gh end
personal |aptops for faculty A well-equi pped open access
conputerized library with internet facility is available for
faculty and students. Few | ecturers of our college also trained
for making e-content in LMS and prepared LMS online nodul es and
placed it on the LMS portal of CCE website. Al these nodul es
are accessible to the students and they can utilize them at
their own pace. Frequent mlitarizing of students through
Googl e cl assroom and created student whatsapp groups.

Faculty nenbers of the college use ICT technol ogy to inprove
the teaching and | earning process. Different software’s

avail able online is integrated with teacher’s expl anati on and
students are encouraged to |l earn and practice through
interactive activities. LCD projectors, conputer/| aptops/tabl et
systens are used in the classroons. You- Tube, E- nmails,
What t sapp group, Telegram Zoom and Googl e cl assroons,

Teachm ntapp and Col |l ege website are used as platfornms to
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teach, communi cate, provide material and syllabus, nake
announcenents, conduct tests, upload assignnments, nmake
presentati ons, address queries, nentor and share information.
These applications are al so used to provide online education
during the covid-19 situation. BSNL wifi facility is also
available in the canpus for the students and staff. Xeroxing
facility is also available in the library. Hostels are al so
equi pped with conputer |abs and W-Fi facility to encourage

| earning. Syllabus and study materials are al so nade avail abl e
on the coll ege website and the website of the affiliating

uni versity. Student attendance, feedback are al so received
online fromthe students and faculty nenbers.

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled htt ps: //ww. npsgcwet r. edu. i n/ page. php?nmen

tools for effective teaching- u=i nfrastructure&sl ug=virtual -cl assroons
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the
latest completed academic year )

2.3.3.1 - Number of mentors

30

File Description Documents

Upload, number of students View File
enrolled and full time teachers
onroll.

Circulars pertaining to View File
assigning mentors to mentees

mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

20
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File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information View File

List of the faculty members View File
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

19

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty
/ D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

103

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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For the Internal Assessnent, Rules of Sri Venkateswara
University are followed with 25 Marks for assignnent/ project
and unit test. Continuous Internal Assessnent val uation of
students is done by the faculty nmenbers through innovative

t eachi ng pedagogues and techni ques. The coll ege strictly
nonitors the attendance of the students and the admt card is
provided to the students for End Senester exam nations provided
they fulfilled the required m ni mum attendance. | nternal
assessnment and End Term Senester exam nation held once a
academ c session. One of the internal Exam nations held through
online node due to covid pandem c renai ni ng held t hrough
of fl i ne nodeHonme Exam nation Committee and acadenm c committee
of our college coordinated all the internal exam nation of the
col l ege before the comrencenent of the EXAMS. The exam nati on
process included setting of question papers, evaluation of
answer scripts within a stipulated period of tine, subm ssion
of marks. Evaluated scripts of the md-term exan nation were
shown to the students. Follow ng perm ssion fromthe Principal,
mar ks of the selection test were communi cated to the students.
Tutorials were also held on a regular basis. After commencenent
of the CBCS, sone departnents conduct the internal exam nation
t hrough Google form while other departnents set question
papers. But as the internal exam nation is a conponent of the
uni versity exam nation, the marks are not conmunicated to the
st udent s.

File Description Documents

Any additional information View File

Link for additional information
htt ps: //ww. npsgcwetr. edu. i n/i ndex. php

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

Mechanismto deal with internal/external exam nation related
grievances is transparent, time-bound and efficient. The
mechani sns for redressal of grievances with reference to
eval uation are as follows:

For university exam nations:

* Review of answer scripts are done as per university normns
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e RTI provision is also available
e Revaluation and re correction forns available in
university website

. The students forward their applications to the coll ege

hel pline, where fromthe issues are forwarded to the
affiliating university.Usually, there are no grievances
relating to the performance of the students in the Interna
Exam nati on. However, if any grievances or issues are brought
by the students, relating to their Internal Assessnent, there
iIs a Student's Gievance Cell in the Institution. This Cell is
conposed nmi nly of senior teachers of the college. As and when,
such issues arise relating to the students internal assessnent,
the cell calls upon the aggrieved students to appear before the
cell. I'n such interaction, the Student's grievances are heard
by the cell and appropriate decisions are taken, which are

bi ndi ng and final upon the students.

File Description Documents

Any additional information View File

Link for additional information
https://ww. npsgcwetr. edu.in/index. php

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

2.6.1 - Teachers and students are aware of the stated Programre
and course outconmes of the Programmes offered by the
institution.

The Institution has stated |earning outcones graduate
attributes which are integrated into the assessnent process in
its syllabi that is clearly publicized through its website. The
syl | abus of each programme provi des clear information about the
| earni ng outcones of different programmes. The syl | abus al so
provi des informati on about schene of instruction and

eval uation.. Each programre provides the students to opt from
courses, which are offered to expand the know edge of the
students and to initiate theminto interdisciplinary fields.
Course outcone of different subjects A course outline is a
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docunment | aid down for the benefits of students and
instructors. Through a course outline, students stand inforned
about the materials they will engage and what is expected of
them also works as a reference for the instructors and al so
provides information to others about the course. The courses
of fered by social sciences and hunmanities and commerce are
listed bel ow

Depart nent of Economi cs: The course on econom c programis
designed to ensure that the students understand general
econom ¢ concepts, Indian econony, nonetary and financi al

mar keti ng and markets, are well aware with the m croeconom cs,
macr oeconom ¢ systens, analyze and sol ve conpl ex econom ¢
system functions of a conplicated nodern econom c system able
to forecast the future courses of changes and devel opnent

t hrough their know edge and progranmes set by the governnents.

Departnment of English: The course on English is designed to
inculcate in the students, creativity in thinking, witing and
t heoretical and comruni cation skills. It also instills the
know edge of literary studies and it's various genres, styles
and variations. The course includes studies on history of
English literature, comparative studies of English literature,
poetry, drama and communication skills as well as the literary
witings in the state context.

Departnent of Political Science: The course on Politica

Sci ence includes studies on various topicsfromlocal to
national to international politics, conparative studies of
different political systemof different countries. It includes
basi ¢ concept of political theory, political thoughts of both
| ndi an and western thinkers, the public policy naking, the

I ndian political systemand the international politics.

Departnment of Hi story: The course of Hi story introduces the
students to Indian H story frompre-historic period to Mauryan
period, further to Post-Muuryan period. The course al so touches
upon the world history, such as history of Anerica, Europe and
East Asia, history of Northeast India with special reference to
the political history and history of Christianity in Nagal and,

I ndian Nationalismand an Introduction to Archaeol ogy

Departnent of Commerce: The course on commerce covers diverse
areas nanely accounting in finance, principles of nanagenent,
| ndi an banki ng system, business econom cs, commercial |aw,

cost accounting, auditing, general English etc. The course is
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desi gned specifically to build | eaders in finance and busi ness
sect or managi ng and naki ng opti num usage of the avail abl e neans
and resources

Programre and course outcones for all Programres offered by the
institution are stated and di spl ayed on website and
communi cated to teachers and students

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. npsgcwetr. edu.in/userfiles/2
6_1%0PQ, CO S. pdf

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

2.6.2

The institution follows the syllabi |aid dow by the
affiliating university for all its subjects. It ensures the
conpl etion of the nentioned syllabi through a teaching plan
that is also provided to the students at the begi nning of the
academ c session. The Principal in coordination with the Heads
of the Departnent nonitor the execution of the assigned
syllabus and it's tinely conpletion. The final outconme of the
course is evaluated through the performance of the students
that is anal ysed at the end of each senester exam nati on.

The Institution has evaluated the attai nnent of programre

out cones, programme specific outcones and course outcones
during the year through md and end senester exam assignnent,
presentation etc. These are al so evaluated by the feedback of
the parents, the teachers. In the process, a core commttee
headed by a senior teachers which includes the Dept. Heads. The
core commttee will conduct internal neetings with every
departnent to ascertain content and pedagogi cal changes

requi red based on their past experiences on neeting the

obj ectives of the courses and al so the programe outcones. Each
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of the departnents wll conduct their internal neetings in
revising the courses of their respective departnments indicating
the changes in contents, credits and pedagogy. At the begi nning
of every senester, the concerned departnent under the
Departnment Head will review and endorse the course outlines
before it is circulated to the students. The Institution

eval uated the attai nnent of progranme outcones, programme

speci fic outconmes and course outcones during the year through
senest er exam nation, assignnent, presentation, viva-voce

exam nation etc. These are al so eval uated by the feedback got
by the students, the parents, the teachers, the enpl oyees and

t he al ummi .

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. npsgcwetr. edu.in/userfiles/2
6_2%0POY20At t ai nnent s, resul ts. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination
during the year

95

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

htt ps: //ww. npsgcwetr. edu.in/userfiles/2_
6282 6 _3%20col | ge%20r epor t . pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)
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https://ww. npsgcwetr. edu.in/userfiles/2 7 2%0SSSY?0RESULTY20A
NALYSI S%20- PDF. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

Ni |

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by government and
non-gover nment agencies during the year

0

File Description Documents

List of research projects and No File Upl oaded
funding details (Data
Template)

Any additional information No File Upl oaded

Supporting document from No File Upl oaded
Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during
the year
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3.1.3.1- Total number of Seminar /confer ences/wor kshops conducted by the institution

during the year

01

File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website

during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the

year

06

File Description

Documents

Any additional information

No File Upl oaded

List of research papers by title,
author, department, name and
year of publication (Data
Template)

View File

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings during the year

00

File Description

Documents

Any additional information

No File Upl oaded

List books and chapters edited
volumes/ books published
(Data Template)

View File

3.3 - Extension Activities
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3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to social issues, for their holistic development, and impact thereof during the year

The Col | ege regularly conduct the extension activities in the
backward vill ages, adopted villages particularly Harizanawadas
and weaker sections of the societies. These progranmes ains to
connect the Hi gher Education Institutions with the society.

Mul tifarious activities in the Institute involving the students
with the objective of sensitizing various social issues and
strengthening comunity participation for holistic devel opnent
are carried out inside the canpus under the banner of

NSS/ YRC/ RRC/ WVEC The students are exposed to cross-cutting

i ssues, through rallies webinars Health and hygi ene, Gender
sensitization, energencies, environnental consciousness and
val ues are al so i nbi bed and strengthened for redressal at

soci etal level. Various commenorative days, weeks and
fortnights increase awareness of students towards society. Sonme
of the extension activities undertaken by NSS/ YRC & RRC during
t he academ c year 2020- 2021 were: The NSS units coul d not
conduct the activities as where planned, due to pandem c, but
sonme extension activities conducted in the academ c year 2020
are as under; Swacchha Bharat initiatives , Tree plantation,
Plastic free canpus, Health canps, , Blood donation, Blood
group testing canp, Awareness programme on AIDS, Ovid 19 . The
vol unteers of the college NSS units di ssem nated awar eness
regardi ng the covid-19 pandem c in nost of the vill ages.
ADOPTI ON OF VI LLACGE: on 29-06-2020 adopted Tavananpal |

Hari zanawada i ncl udi ng Upper and Lower villages continuously
for 3 years to undertake all NSS activitiesand awar eness
progranmes. Mst efforts were taken to reduce the drop outs at
school |evel .Departnent of chem stry /YRC/ RRC organi zed on
“Nati onal webinar on "save nature to save our future" on world
ozone day ", Wnen enpowernent cell cel ebratedWnen's Day as
part of Gender Sensitization program by addressing the needs of
the marginalized people especially wonen fromthe

underprivil eged sections of society get priority and conducted
a Conpetition on “Self confidence anong rural wonen ”
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File Description Documents

Paste link for additional
information WWW. npsgcwet r. edu. i n/ support-service-
overvi ew. php?servi ce=2

Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.3.2.1- Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

00

File Description Documents

Any additional information No File Upl oaded

Number of awards for No File Upl oaded
extension activitiesin last 5
year(Data Template)

e-copy of the award letters No File Upl oaded

3.3.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red
Cross/ YRC etc., during the year

25

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the
year
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3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations thr ough

NSS/ NCC/ Red Cross/ YRC etc., during the year

200

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO
etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkagesfor Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

00

File Description

Documents

e-copies of linkage related
Document

No File Upl oaded

Details of linkages with
institutions/industries for
internship (Data Template)

No File Upl oaded

Any additional information

No File Upl oaded

3.4.2 - Number of functional MoUs with national and inter national institutions,
univer sities, industries, corpor ate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national
importance, other universities, industries, cor porate houses etc. during the year

05
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File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institution has al ways worked for the m ssion of providing
t he best possible well maintained, user friendly and resilient
infrastructure and physical facilities to create effective

t eachi ng-1 earning environnment. The col |l ege has teachi ng-
learning facilities including sufficient nunber of classroons,

| aboratories, ICT facilities, library, semnar hall, conference
hall, 1 CT enabl ed class roons, smart class roons etc. Al the
departnments are al so equi pped wi th excl usive conputing
resources and departnental library. Over the years the

infrastructure of the institution has been upgraded keeping in
m nd the devel opnents and rising demands in the education

sector. The College has a central library is stacked with
necessary books related to academ c syll abus as well as
reference books, study material, journals and Magazi nes.

Col | ege al so has a Botanical Garden with Plants and Ani nal
House, WAste Managenent and Rain Water harvesting pits

i). Class roons: College has an excellent infrastructural
facilities spread over 46.32 Acres of Land with 2,05, 245. 789
Sq. ft built up area . The institution has 14 C assroons, 4
| aboratories, 1 Sem nar/Conference hall with quality
infrastructure. As a quality mark the col |l ege has devel oped
sufficient nunber of ICT and Snmart C ass Roons.

i) Laboratories: Laboratories: Departnents offering courses in
Sci ence subjects have wel | -equi pped | aboratories with state-of-
t he-art
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File Description Documents

Upload any additional View File
information

Paste link for additional

information npsgcwet r. edu. i n/ adm n/ page-
edi t. php?i d=82&nsQg=success

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre €etc.

The Institution has al ways worked for the m ssion of providing
t he best possible well nmaintained, user friendly and resilient
infrastructure and physical facilities to create effective

t eachi ng-1 earni ng environnment. The col |l ege has teachi ng-

| earning facilities including sufficient nunber of classroons,

| aboratories, ICT facilities, library, semnar hall, conference
hal |, I CT enabl ed class roons, smart class roons etc. Al the
departnents are al so equi pped with exclusive conputing
resources and departnental |ibrary. Over the years the

infrastructure of the institution has been upgraded keeping in
m nd the devel opnents and rising demands in the education

sector. The College has a central library is stacked with
necessary books related to academ c syll abus as well as
reference books, study material, journals and Magazi nes.

Col l ege al so has a Botanical Garden with Plants and Ani nal
House, WAste Managenent and Rain Water harvesting pits

i). Cass roons: College has an excellent infrastructural
facilities spread over 46.32 Acres of Land with 2,05, 245. 789
Sq. ft built up area . The institution has 14 C assroons, 4
| aboratories, 1 Sem nar/Conference hall wth quality
infrastructure. As a quality mark the coll ege has devel oped
sufficient nunber of ICT and Smart C ass Roons.

i) Laboratories: Laboratories: Departnents offering courses in
Sci ence subjects have wel | -equi pped | aboratories with state-of-
the-art equi pnment |ike Lam nar Fl ow Hoods, GC, HPLC, Rotary
Evaporator, Gel Electrophoresis, Hot air oven, Atomc

Absor ption Spectroneter, UV-VIS Spectrophotoneters,
Refrigerated, Centrifuge, Mcro centrifuge, Incubators, BOD

| ncubat ors, Deep freezers, Conpound M croscopes, Chem stry

equi pnent, zool ogy equi pnent details Every departnent has well -
equi pped | aboratories and cl assroons. C assroons and | aboratory
utilization is planned by the departnents taking into

consi deration the nunber of contact hours of each program
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v. Library: The well-stocked College Library is spread over one
floors of an inpressive building, with a total area of 1369

sqgare neters . The Coll ege has a central library The canpus
houses a library with 82057 necessary books related to academ c
syl l abus as well as reference books, study material, journals

and Magazines. Digital library equipped with 25 functiona
conmputers network facility and provi ded access to use digital
library facility in all conputer |aboratories of the
institution. The whol e canpus has LAN including Libraries and e-
facilities are available to access e-resources (e books and e-
journal s) and has a seating capacity of 100 users. The library
has librarian’s room circulation (Issue/Return) counter, Text-
Book Section, Reference Section, Book Bank, Periodical Section
with Reading roomfor faculty and students and conputer

access. The Digital library, with network facility which has 20
nbps i nternet bandwi dth to access e-journals through | NFLI BNET
and NFLIST. Internet facility is nade avail able at free of cost
to the staff and students

viii. English | anguage Laboratory: The Coll ege has a nulti-
medi a Language Laboratory with a facility of 20-students

Xi. ICT Infrastructure: College has IT related infrastructure
facilities to conduct Curricular, co-curricular and extra-
curricular activities in the canpus. Digital (ICT) facilities
are nmade avail abl e for technol ogy based teachi ng and

| ear ni ng. The whol e canpus has Local Area Networ kResour ceNet wor k
(LAN) with Internet Connectivity provided by two service
providers, Bharti Airtel and 1 nbps BSNL Broad Band. Power back
up i's supplied by UPS and generator sets. There are 5 (five)

Net Work Printers and 8 (eight) printer/Xerox nmachines to
facilitate the nulti-copying of study materials.

File Description Documents

Upload any additional View File
information

Paste link for additional
information npsgcwetr. edu. i n/ adm n/ page-
edi t. php?i d=82&nsg=success

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart
class, LMS, etc.

25
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4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

05

File Description Documents

Upload any additional View File
information

Paste link for additional
information wWww. npsgcewet r. edu. i n/ page. php?nmenu=i nf r as
truct ureé&sl ug=virtual -cl assroons

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

154000

File Description Documents

Upload any additional View File
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data
Template)

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The library houses in 37 sq. m area and consists of an
adequately rich collection of over 25767 books. W have a
digital library which is well equipped with 15 systens. The
digital library helps the students to access 15 e-journals.
Books Exhi bition are organized in the canpus and next has been
pl anned in February 2022 -

We are providing the indexing service to the students out of
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the avail abl e nagazines & journals in the central |ibrary Total
area of the library (in Sq. Ms.) 37 sq. nts

Total seating capacity 100 Wbrki ng hours (on working days, on
hol i days, before exam nation days, during exam nation days,
during vacation)

Openi ng hours: 8:30 amto 5.30 pm

Digital library: 9:30 amto 5.00 pm

Col | eges During exans, Library renmains open on every Sunday

from9:00 amto 5:00 pm Note: Library automation is under
process .

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information npsgcwet r. edu. i n/ adm n/ page-

edi t. php?i d=82&nrsg=success

4.2.2 - Theingtitution hassubscriptionfor | D. Any 1 of the above
the following e-resour ces e-journals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

154000
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No Fil e Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login
data for online access) (Data for thelatest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

150

File Description Documents

Any additional information View File
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

The faculty working in the Departnent of Conputer Applications
w Il take care of the mai ntenance and up- gradation of the IT
facilities. A provision is made to allot the budget for the up
gradations, annual maintenance and for the purchases of the
accessories and anti-virus every year.

4.3.2 Institution has an I T policy, nmakes appropriate budgetary
provi sion and updates its IT facilities including W-Fi
facility Response:

Qur institution has IT infrastructure, supporting every aspect
of its functioning, fromportal based adm ssion to sel ection of
courses through student portal to renbte access to e-resources
at the Digital and Virtual Cass roons . online access to
results and grades, procurenent to | eave of the staff. Al
aspects of the HEl are covered by it. Expenditure statenents
for the budget heads of e-governance inplenentation, including
(a) Annual Maintenance Contract /Service for IT, (b) Repair &
Mai nt enance Conputer, Repair & Maintenance - Ofice Equi pnent
and (c) Annual Cost in respect of Salary, Professional Fee etc
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(name hidden for privacy). IT infrastructure, including W-Fi
and Website are reqgularly updated at TERI SAS. Evi dence of
seanl ess switching to online teaching and exam nation in March
2020 shows that the e-office is a part of culture .

File Description Documents

Upload any additional View File
information

Paste link for additional

information npsgcwet r. edu. i n/ adm n/ page-
edi t . php?i d=82&nsg=success

4.3.2 - Number of Computers

112

File Description Documents

Upload any additional No File Upl oaded
information

Student — compuiter ratio View File

4.3.3 - Bandwidth of internet connectionin | B. 30 - 50MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

154000
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File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of No File Upl oaded
accounts.

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

There are established systens and procedures for naintaining
and utilizing physical, academ c and support facilities -
| aboratory, library, sports conplex, conputers, classroons etc.

Response: The institution with its |ong experience has

est abl i shed systens and procedures for nmaintaining and
utilizing every facility under its domain. The Institution has
a systemto have annual mai ntenance of infrastructura
facilities. AMC (Annual Mai ntenance Contract) facility is
avail ed through MOU s to assist the college by overseeing the
bui | di ngs, tel ephone connections and the function of the

el evator on call and periodical visits.

Mai nt enance Committee: The Institution has a commttee to
nmoni tor the needs and necessities of Physical Infrastructure,
repair and renovati on works to be undertaken. There is a
procedure to acconplish the tasks related to mai ntenance.
Construction, M ntenance of the Building , electrical works,
UPS, Equi pnent, Conputers along with other necessary gadgets
and furniture.

Procedure: Head of the departnments furnish the details of

requi red physical maintenance to the coordinator for further
action. The coordinator of maintenance commttee is in charge
of collecting the details of the repair works to be undertaken
in the class roons, |aboratories and in the canpus. Mintenance
Regi ster is placed to be nonitored and necessary action to be

t aken.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

npsgcwet r. edu. i n/ adm n/ page-
edi t . php?i d=82&nMsg=success

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

420

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data
Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

420
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File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above

enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

File Description

Documents

Link to institutional website

www. npsgewet r. edu. i n/ i ndex. php

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by theinstitution during the year

100

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by theinstitution during the year

100

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File

5.1.5- Thelnstitution has a transpar ent D. Any 1 of the above
mechanism for timely redressal of student
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grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on

policieswith zer o tolerance M echanisms for

submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment
and ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

45

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

100
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File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression View File
to higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

00

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for a team event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for a team event should
be counted as one) during the year.

9

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at uni
versity/state/national/internatio
nal level (During the year)
(Data Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

In the beginning of every academ c year, the Principal of the
Col | ege constitutes various committees such as Acadeni c,

Adm ni strative, | QAC and Extension Commttees for snooth and
effective conduct of curricular, co-curricular and
extracurricular activities. The Coll ege constitute student’s
Uni on Council separately with the help of nentors; the
Princi pal nom nates the C ass Representatives (CR) for each

cl ass. The col |l ege conducts the CRs neetings along with the
seni or faculty nenbers whenever required during the academ c
year. The acadenmic and adm nistrative strategies are di scussed
with themand all the information will be comunicated to them
so that they will communicate in turn to the students. In the
CRs neetings, they are given opportunity to discuss

Openly the pros and cons of conducting curricular, co-
curricular and extra-curricular activities in the college. The
students are given anple opportunity to offer val uable
suggestions for maintenance of the mninmumfacilities in the
coll ege and are considered i nmedi ately. The nmmjor activities
such as cel ebration of fresher’'s day, Saraswathi Pooja, college
annual day, conduct of cultural activities, ganmes and sports
will be organized only after taking the opinion of the CRs in
the neeting. Al these activities are organi zed and conduct ed
in a perfect and successful manner by involving the students in
desi gni ng, planning and inplenenting of all the programes.

Vari ousAcadem c, Admi nistrative, | QAC and Extension Committees

That have student representatives are as foll ows:

| . Academ c Conmittees:

Adm ssion Committee (OQAMDC)
Academ c Conmittee

Time Table Comm ttee

Li brary Commttee
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Di scipline Conmttee

Research Committee

Student Study Project Commttee
| QAC Commi ttee

[1. Adm nistrative Comm ttees

Speci al Fee and Restructured Courses Fee Committee

Bui | di ng Mai ntenance /Furniture Commttee

Schol arship Committee

SC, ST Students Welfare Conmittee
[11. 1QAC Conmmittees:

| QAC Commi ttee

UGC Committee

| V. Extension Conmittees

NSS Conmittee

JKC Commi ttee

Students Union Commttee

G ievance Redressal Conmittee
Literary & Cultural Conmttee
Career Cuidance Commttee
Wonen Enpower ment Conmittee
Games and Sports Committee

Anti-Ragging Commttee
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File Description Documents

Paste link for additional
information WWw. npsgcwet r. edu. i n/ page. php?nmenu=admni ni
stration&sl ug=col |l ege-comm ttee

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

150

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services

Snt. NPS Govt. Degree Col |l ege for Wonen, Chittoor has al umi
associ ation which is a regi stered body actively functioning for
the overall devel opnent of the institution so far the college
did not received any financial help fromthe alumi but their
val uabl e suggestions are highly appreci able and useful. As a
stake hol der they participate in the neetings neant for the
curricul ar discussions and infrastructural devel opnents. The
al umi who are working in a Governnent and non Gover nnent
sectors are helping the college and the students for the |ast
few years in a various manners. It has been noticed that, the
al umi who are working in the RTC departnent has been hel pi ng
our students during the process of getting the bus passes. The
al umi who has been working in the SC and BC wel fare offices
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are hel ping our students during the process of schol arship and
refurbishment simlarly the alumi working as a hostel warden
in the Governnent wonen hostel present adjacent to our college
has been hel ping our students in securing seats in the hostel.
The al ummi who has been working in the police Departnent are
hel pi ng our students and col | ege conducts awareness programres
and given protection to the hostels. The other alumi who
attend the various workshops and sem nars share their
experiences to notivate our students. Five Menbers of our
Alumi has been working as Guest Lecturers in our institution.
One of our Alumi Menbers served as a Quality Anal yst in FOODS
and INNS Ltd. At CGol |l amadugu Village, MRO O fice Chittoor,
Apol |l o Medi cal s Aragonda, Sri City Mbile Conpany, Sathyavedu,
Apol | o Pharmacy Bangal ore, Amara Raja Batteries, Petamtta ,
Regi strar Ofice, Chittoor , Dextos Mbile Conpany , Renigunta
Chittoor District, Tirupati Head Post Ofice, SBlI Bangal ore ,
RL Structure Bangal ore , Sachival ayam Data Entry Operators ,
Amazon Codi ng Centre, Bangal ore, Private Enpl oyees in and
around Chi ttoor

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nmenu=al umi
&s| ug=about - al umni

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution duringtheyear | E. <llLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission
of the institution

The governance of the institution is reflective and in tune
with the vision and m ssion of the institution.

Vi si on:
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The vision of the college is to produce educated,
intellectually — enlightened, scientifically — advanced,
technol ogically — equi pped and functionally — disciplined
citizens capable of carrying out the nost vital, practical and
intellectual tasks of the society with courage, confidence,
self — reliance and self — actualization.”

M ssi on:

" Sm. NP.S Governnent College for Wwhnen, Chittoor strives to
“ to produce an academ c pool of patriotic, secular,

Know edgeabl e, Conpetent, skilled, technical and resourcefu
wonen graduates and postgraduates in Sci ence, Commerce,

Busi ness and Humanities streans by inculcating in themthe
gqualities of self - learning, self- reliance. Self — dependence
with a viewto enpower themwth all virtues and enlist their
participation in national devel opnent.”

The college is headed by the principal and is involved in
coordinating the functions of the college to its |ogical end.
Various conm ttees conprising nmenbers of teaching and non-
teaching faculty are involved in curricular and co-curricul ar
affairs and adm nistrative functions of the institution. The
heads of the departnents nonitor the routine functions at the
departnental |evel. The decision taken by them are given due
cogni zance by the Principal. The | eadership qualities and
deci sion making ability are nurtured in heads of Departnents.
The Institute has adopted a nunber of new initiatives and
practices through i magi native | eadership and effective
governance. Such initiatives have inpacted the strategies
adopted by the Institute in furtherance of its vision targeting
at financial managenent, resource nobilization, effective
utilization of human resources and overall efficiency
enhancenent. Val ues fostered in the functioning of the
Institute contributing to national devel opnent. In recent
times, the institution has specially upgraded itself to take up
t he chall enge of online teaching and e-learning is being
effectively carried out wwth the help of inparts a virtua

pl at form dedi cated to neeting the needs of conplete know edge
shari ng.
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File Description Documents

Paste link for additional
information wWww. npsgcwet r. edu. i n/ page. php?nmenu=about &
sl ug=vi Si on- nm Ssi on-cor eval ues

Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as
decentralization and participative management.

The College adm nistration is so structured as to del egate
authority and operational freedomto various functionaries in
academ c, admnistrative and financial matters. The Hi gher
educati on departnment gives sufficient freedomto the principal,
who is the academi ¢ head of the institution to function in
order to fulfil the vision and m ssion of the institution.
Decentralization and participative nmanagenent project the two
mai n strengths of the institution. At the college |evel, the
manageri al deci sions on all devel opnental activities of the
institution as a whole are taken through deliberations of top
| evel commttees such as the CPDC / Staff Council and | QAC,
whi ch includes all the stakehol ders’ teachers, students,
parents and Alumi apart fromthe el ected representatives of
teachers. Academic responsibilities are fairly divided anong
Staff council, I QAC, Academ c cell, Finance committee,

Adm ssion commttee, RUSA commttee, Research conmttee and
Exam nation committee for successful execution of tasks by
reduci ng the burden of work on individuals and distributing
responsibilities. The entire faculty involve in conmttees and
the list of commttees is displayed at the begi nning of the
year on the staff notice-board. This ensures transparency in
policy execution. The responsibilities are communi cated to the
faculty nmenbers through regular staff council neetings. Various
i ssues are taken up for discussion before arriving at a final
deci sion. Academic commttee nonitoring academ cs and rel ated
activities, Examnation commttee | ook after exam nation
related activities , Internal Quality Assurance Cell (I QAQC
take initiatives for institutionalization of quality, data
mai nt enance, subm ssion of AQAR , Internal audit and prepare
for accreditation. The Staff council, | QAC and Academ c cel

t ake deci sions on day-to-day issues and procedures to be

foll owed at the college |evel.

At departnental |evel, The Heads of Departnents nonitor the
functioning of the various departnents. The participative
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deci si on nmaki ng ensures total participation of all the people
concerned Purchase conm ttee, Special fee conmttee play
proactive role in overall academ c and adm nistrative
activities. Indent fromdepartnents, suggest guidelines for
devel opnent of infrastructure approve reconmendations to
procure Special fee commttee appropriate utilization of
speci al fees.

I n addi ti onWwonmen Enpowernent Cell (WEC) and Internal Conplaints
Commttee (1 CC) address to wonen related i ssues and conduct
awar eness programmes. JKC and career gui dance cell, train
students in enployable and other life skills and al so
conductdrives to provide opportunities for placenents

O fice admnistration of the College is headed by the Senior
Assi stant, Junior Assistant and other Cass IV Staff. Thus, the
decentralization of departnents and personnel of the
institution helps in inproving the quality of its educati onal
provi sions. The Administration is always open to di scussion
with the teaching and nonteaching staff which, in turn,

encour ages the involvenent of the staff for the inprovenent of
ef fectiveness and efficiency of the institutional process.

The participative nmanagenent contributes to the energence of
| eadership besides fostering an el enment of creativity and
col l ective functioning.

File Description Documents

Paste link for additional

information Www. npsgcwet r. edu. i n/ page. php?nmenu=adm ni
strati on&sl ug=col | ege-commi ttee

Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The Institution has a perspective plan. The aspects consi dered
for inclusion are;

1. Quality enhancenent and inproved teachi ng-I|earning
envi r onnent

2. Enhancenent of student support systens.

3. Inproved student adm ssions success rate.
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4. To facilitate and upgrade innovative teaching |earning
process through ICT

5. To nake the teacher to be nore of a facilitator and
mentor than just a full tinme tutor.

6. Life skills will be an integral part in curriculum
delivery.

7. To enphasize on multi-dinmensional assessnent and
eval uation process to enable the student I earning
outcormes natch with their enployers expectations

8. To organi se conferences/workshops at the regional,
national and international |evels

9. To upgrade the infrastructure facilities through various
fundi ng agenci es such asState governnent, and RUSA.

The overall devel opnent of the coll ege depends upon the funds
provi ded by the Governnent.

The perspective plan has been inplenented to a | arge extent as
del i neat ed bel ow

Adm ssi on of Students:

The Col | ege has a dynam c adm ssions commttee which takes care
of adm ssion procedure. The adm ssions commttee draft many
college visiting coomittees with the faculty nmenbers to visit
and collects the data of Internediate students of the | ocal and
near by col |l eges to provided proper guidanceto students on
onli ne adm ssion process through OQAMDC. The col | ege adm ssi ons
were i nproved about ====%

| ndustry Interaction / Coll aboration:

» The col |l ege has an active placenent cell which acts interface
bet ween col |l ege I ndustries. ¢ Departnents encouraged to nmake
their courses of study relevant industry. ¢« Guest |ectures and
industrial visits are arranged every academ c year. ¢ Coll ege
has established MOUs wth different industries. |Industrial
visits and organi zed within and outsideChittoor to enable
students to observe various techniques/processes to take up
sone study projects and upgrade know edge.

Human Resour ce Managenent :

At the end of each academ c year, departnent heads, Principa
assess the need for guest faculty appointnent. New appoi ntnents
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are nmade in keeping with university and government criteria.
Proper mechani sm of followed neticulously. Al schenmes of staff
wel fare are followed as per the standard code book,
regul ati ons, According to Governnment norns. ¢ Staff and
students notivated to participate in various workshops and
semnars. ¢ Faculty takes feedback from students periodically.
A performance apprai sal systemfor teach non-teaching faculty
is in place.

Li brary, 1 CT and Physical Infrastructure / Instrunentation

The college regularly upgrades its anenities and infrastructure
to neet changi ng needs. The key change this year are

hi ghl i ghted below. 1) Library users can nake use of |ibrary
resources and services, adequately to their satisfaction. The
college library has Textbooks, journals magazi nes, Newspapers
and Reference books. our college has a digital library with 20
conputers and internet facilities to students.

e. 2) ICT facility and other |earning resources are adequately
available in the institution for academ c and adm ni strative
purpose. ¢ Al Departnentsare provided wth desktop, internet
connection. 3 Digital class roons are provided with LCD
projector, WFi facility and 1 virtual class roons are have
Roomwith WFi Audio Visual facilities. The col |l ege has been
guick to adopt to online teaching during the pandem c and
subsequent | ockdown. APCCE, Vijayawada has conducted Online
training for teachers and the faculty nmenbers gave awareness on
online teaching | earning and eval uation tools and nmethods to
the students. Selected trai nee teachers of various subjects
have prepared video | essons and e content and placed in AP LNS
portal which are accessible to all the students throughout the
state. Faculty of our institution have prepared question banks
as per the AP CCE Cuidelines and are available at CCE Portal.

ePhysical infrastructure and Instrunmentation are properly

mai nt ai ned. W& have a very big auditoriumfor Sharing of
facilities for interdisciplinary and nultidisciplinary
prograns. Rennovation of Auditoriumwas taken up with RUSA
funds, Paintings to the college buildings, doors and w ndows.

Pl acenments and trai ni ngs:
The Institute have set their priorities in enploynment

generation for the students. The JKC cell, Career and pl acenent
cell conprising of senior and experienced coordinators to
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nmonitor the placenent activities and training in Aptitude,
Verbal & Soft Skills as a result during the academ c year

2020- 21 nunber of students have received job offers from canpus
recruitnent.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information www. npsgewetr. edu. i nfuserfiles/6_21. pdf
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies s effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

At the institutional |level, the Principal is the academ c and
adm ni strative head. The deci sionsregardi ng the adm ni strative
and academ c affairs of the college are taken by the CPDC or
the StaffCouncil after thorough deliberations. The academ c
decisions at this level are taken duly consideringl QAC s
recommendations. Principal, being the Chairman of CPDC and
other comm ttees presides over theneetings and plays a vital
role in decision maki ng process.

The Principal guides the process of inplenentation through the
academ ¢ and adm ni strative unitsof Adm ssion Conmttee,
Academic Committee, Exam nation comrittee, NSS Conmttee,

Li braryCommttee, Tine-table Commttee, Gievance Redressal
Cell, Anti-Ragging Commttee, ResearchCommttee etc. by

i nvol ving both academ ¢ and non-academ c staff etc.

CCE (Comm ssioner of Collegiate Education):

It is an adm nistrative controlling head of both Governnent and
Ai ded Degree Colleges in the state. It inmparts higher education
t hrough degree and post graduate colleges in the state. It

rel eases grants to governnent coll eges for devel opnent al
activities and grant-in-aid to private aided colleges in the
state. It inspects and audits both regional offices and degree
colleges in the state. It notivates and prepares gover nnment
col | eges for NAAC assessnent and accreditation. It produces and
tel ecasts quality | essons through MANA TV Channel of Governnent
of Andhra Pradesh and through virtual and digital class roons.
It controls and coordi nates JKC (Jawahar Know edge Centre)
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activities.
RIDCE (Regi onal Joint Director of H gher Education):

RIDCE is the head of the regional office inspects degree
col | eges, conducts enquiries in both governnent and ai ded
coll eges. This office is under the control of CCE and deal s
with the matters delegated by the CCE. It is the appointing
authority for the posts from senior assistant and bel ow t he
rank in degree coll eges.

Service rules, procedures, recruitnent, pronotional polices:

The col |l ege adm nistration is governed by the service rules and
procedures of Governnment of Andhra Pradesh through Depart nent
of Hi gher Education. The Departnent of Hi gher Education has two
Wi ngs viz., Andhra Pradesh State Council of Hi gher Education
(APSCHE) , Comm ssi oner of Collegiate Education (CCE). Any
anmendnents and procedural changes in admnistration wll be
comruni cated by these bodies fromtine to tinme and will be
followed by the institution scrupul ously.

Recruitnment by selection is done by Andhra Pradesh Public
Servi ce Comm ssion (APPSC) and accordingly CCE/ RIDCE i ssues
appoi nt nent proceedi hgs. Pronotions and Career Advancenent
Schenes (CAS) will be taken up by the CCE follow ng rules and
regul ati ons neant for the purpose. Carifications regarding
rul e position and procedures are obtained fromCCE fromtine to
tinme.

Sri Venkateswara University, Tirupati:

Al degree colleges in Chittoor district of Andhra Pradesh are
affiliated to Sri Venkateswara University, Tirupati. It
constitutes rules and regulations for affiliated degree and PG
colleges. It frames academ c schedul es, syllabus as per CBCS
pattern to maintain quality and snmooth functioning of the
courses. It conducts senester exans and publishes results as
per schedul e.
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File Description

Documents

Paste link for additional
information

WWw. npsgcwet r. edu. i n/ page. php?nmenu=admni ni
strati on&sl ug=or gani zati on-structure

Link to Organogram of the

| nstitution webpage WWW. npsgcwet r. edu. i n/ page. php?nenu=adni ni
stration&sl ug=organi zati on-structure

Upload any additional View File

information

6.2.3 - Implementation of e-governancein
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

C. Any 2 of the above

File Description Documents

ERP (Enterprise Resource
Planning) Document

No File Upl oaded

Screen shots of user interfaces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The institution is operating both statutory and non-statuary
bot h teachi ng and non-teachi ng

wel f are measur es/ schenes for
staff as nentioned bel ow.
e Ceneral Provident

Pensi on Scheme.

e Medical reinbursenent facil

e Festival advance, Vehicle |
| oan, GPF | oan.

e Medical |eave, Study |eave,
| eave.

Fund, G oup I nsurance Schene, Andhra
Pradesh G oup Life Insurance (APGLI),

Contri butory

Enpl oyees Heal t h Schene.
Educational | oan, Housing

ity,
oan,

Maternity and Paternity

e Faculty Devel opnent Program Facilitating staff to
participate in Orientation Progranmes, Refresher
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and Short Term Courses etc as and when they need.

e Earned Leave encashnent, Gatuity, Ex-gratia (for non-
teaching staff).

e Leave travel concession.

e On-duty facility for attending
conf erences/ sem nar s/ wor kshops.

File Description

Documents

Paste link for additional
information

WW. npsgcwet r. edu. i n/ page. php?nenu=i nfr as
tructureé&slug=other-facilities

Upload any additional
information

View File

6.3.2 - Number of teachers provided with financial support to attend confer ences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesduring the

year

00

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data
Template)

View File

6.3.3 - Number of professional development /administrative training programs or ganized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

00
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File Description Documents

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

6.3.4 - Number of teacher s under going online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development Programmes, Orientation
/ Induction Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the
year

07

File Description Documents

IQAC report summary View File

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

The ‘ Perfornmance Based Appraisal Systemi (PBAS)’ of the staff
is based on UGC regul ations on m ni mum qualifications for
appoi nt nent of teachers and other Academic Staff in
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Uni versities and Col | eges and neasures for the maintenance of
standards in higher education, 2010. The detail ed guidelines
enconpass the foll ow ng areas.

1.

Research, publications, books and ot her academ c contributions
and awards received.

As per the | atest guidelines provided by the UGC and the

Gover nnent of Andhra Pradesh, the performance apprai sal of the
staff
Internal Quality Assurance Cell headed by the principal. The
Annual Self Appraisal Report (ASAR) teaching staff, obtained

wi |

published in the CCE website.

In addition, the performance of teachers is appraised through
annual confidential reports fromthe Principal. Further, the
Academi ¢ Audit Team of the CCE, AP, visits the colleges
annual |y and anal yses the performance of teachers and submts
conprehensive reports to the Principal of the institution for
further necessary action.

Though there is no formal nechani sm for Performance Apprai sa
System for non-teaching staff, their overall performance is
eval uated by the principal and confidential reports are
submtted to RIDCE

The Performance Apprai sal Reports based on the above paraneters
are being considered for wei ghtage for career advancenent
schenme (CAS) and general transfers of the teaching faculty.

Annual Quality Assurance Report of SMT.N.P.S.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

Contribution to teaching, |earning and eval uation -

sem nars, assignnents, practicals, exam nation duties,
formati ve and summati ve eval uation tools etc.
Contribution to co-curricular and extension activities —
field-based studies, NSS activities, cultural activities
and other works related to social reconstruction and
nati onal devel opnent.

is carried out annually under the auspices of the

be submitted to the CCE and the scores are subsequently

File Description Documents

Paste link for additional
information www. npsgewetr. edu. i n/fuserfil es/ ASARY20- %@

OLect ur er s%202020- 21%20( 1) . pdf

Upload any additional View File
information

Page 141/165 16-11-2022 10:23:03


https://assessmentonline.naac.gov.in/storage/app/public/aqar/18953/18953_75_178.pdf?1668574378

Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
various internal and external financial audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

The Principal is vested with financial powers. He/she is the
chief custodian of all resources of the college including

fi nances and works out plans for utilization of college funds
in consultation wwth the Staff Council and CPDC.

The institutional accounts are audited by two nechani snms
i nternal and external.

Internal Audit: The UGC accounts are regularly audited by the
| ocal auditors at institutional |evel while the internal audit
is done by the official team of the Regional Joint Director of
Col | egi at e Educati on, Kadapa Regi on, Kadapa.

External Audit: The external audit is done by the officials of
t he Accountant General, Governnent of Andhra Pradesh.

Fol |l om ng are the source docunents that are reviewed during
audi ts:

Cash books of different categories, service registers, register
of increnments, pay bills, pay bill register, |eave account

regi ster, GPF advance register, pay fixations, |ast pay
certificates, allowances sanctioned, regi ster of | oans,

regi ster of recoveries, pension register, reconciliation

regi ster etc.

File Description Documents

Paste link for additional
information WWW. npsgcwet r. edu. i n/ page. php?nenu=adm ni
stration&sl ug=col |l ege-comm ttee

Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

324200

Page 142/165 16-11-2022 10:23:03


www.npsgcwctr.edu.in/page.php?menu=administration&slug=college-committee
www.npsgcwctr.edu.in/page.php?menu=administration&slug=college-committee

Annual Quality Assurance Report of SMT.N.P.SS.GOVERNMENT COLLEGE FOR WOMEN, CHITTOOR

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The maj or sources of institutional funding are from UGC,
Gover nnment of Andhra Pradesh through the Comm ssionerate of
Col | egi ate Education, Rashtriya Uchatar Si ksha Abhi yan (RUSA),
Speci al fee and CPDC.

The institution sends proposals to the University Gants

Comm ssion (UGC)for additional grants under various schenes,
RUSA for the devel opnent of infrastructure and equi pnent. After
receiving the grants, principal being the disbursing officer
meticul ously foll ows established procedures invol ving Finance
Comm ttee, the Purchase Commttee, RUSA Conmttee and the
College Ofice before it is finally disbursed to the concerned
person or the respective departnent(s).

The institution utilizes its resources for construction and up-
gradi ng infrastructure dependi ng upon the academn c

requi rements. The college incurs expenditure on addition and up-
gradation of capital assets |ike conputers, |ICT enabl ed
teaching aids, |aboratory equi pnent and apparatus, as such

ot her assets. The bal ance sheet of the coll ege gives idea about
t he expenditure incurred on purchases. Ofice obtains
“Utilization Certificates” for the expenses incurred.

In order to ensure transparency in utilization of the financial
resources of the college, the accounts of the coll ege are being
audited regularly and the sane are submtted for verification
to the teans from RIDCE and Auditor general of A P during their
visit for inspection to the coll ege.
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
institutionalizing the quality assurance strategies and processes

The institution has established Internal Quality Assurance Cell
(1QAC) in July, 2006. Initially, a conmttee was constituted
Wi th coordi nator and 12 nenbers.

Wth regards to quality assurance, the institution is commtted
to provide consistently quality higher education and student
support services through appropriate teaching- |earning
strategi es, evaluation and student-centred activities.

E- Gover nance

By i npl enentation of e-governance, the college inproves the
delivery of services to students, faculty by providing services
i ke enroll ments, exam nations result, feedback, requests for
docunents and certificates, issuing admt cards etc. The system
provides tinely alert to colleges through sns/e-mail. E-
governance in education provides new ways of comrunicating to

t he students, inparting education and organi zing and delivering
i nformati on and services.

| QAC successfully inplenments the | earner centred approach in
the institution through ICT. The requirenent of students is
fulfilled by enabling themto | earn round the clock through
| CT. As such, it is resulted in drastic inprovenent in the

quality of higher education by the strenous efforts of | QAC

E- governance provides access to information to enpower
students, enable their participation in institution and enhance
student econom c and social opportunities. Through the E-

Gover nance, the Governnent services will be nmade available to

t he stakeholders in a convenient, effective educati onal

adm ni stration.
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* General Adm nistration

* Adm nistration of Student data

* Pay roll and financial accounting

* Providing greater access to institutional information

* Pronoting stake hol ders involvenent by interacting with
of ficials.

* Making the adm nistration nore accountable and this reducing
t he opportunities for corruption.

* Devel opi ng the opportunities especially benefitting the rural
soci o- econom ¢ backward student conmmuniti es.

* Further, I QAC strives to achieve the benefits in the

educati onal sector by inproving efficiency, increasing
transparency and accountability of adm nistrative activities,
faster access to services and reducing costs for admnistrative
servi ces.

| nstitutional Cal endar

At the beginning of each academ c year, | QAC franes
institutional calendar duly incorporating the institutional
plan with curricular, co-curricular and extra-curricul ar
activities. It is conmunicated anong all the staff and
students. Accordingly, the in-charges of the departnents in
coordination with their faculty prepare departnental action
pl an, annual curricular plans and inplenment scrupul ously. The
i npl ementation is reviewed through staff council neetings,
departnental neetings, circulars and even through infornal
interactions by I1QAC. Any | apses are addressed i medi ately.
Apart fromthis, any quality assured initiatives conducted by
any departnent/commttee/cell of the institution is nonitored,
nment ored and i npl enmented through participative managenent and
internal coordination by IQAC. Al these strategi es and
processes help in taking the institution to higher |evel.
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The institutional reviews on teaching-Iearning process,
structures & nethodol ogi es of operations and | earni ng outcones
at frequent intervals through | QAC are

e Review by the internal academi c audit team

e Departnental reviews involving students and teachers.

e CPDC, |QAC and Staff Council neetings.

e District level nmonitoring through D strict Resource
Centre (DRC).

e CCE s review through Iive video conferences and
t el econf er ences.

e Peer review by the academ c advisors of CCE, A P during
academ c audit.

e Assessnent of Annual Performance |Indicators (APlI) of
i ndi vi dual teachers, by CCE, A P.

Though, the teachers are conferred autonony with regard to
teachi ng-l earning process, their strategies are positively

gui ded by the control mechanisns at various |evels, which have
reinforcing effect on curriculumtransaction.

The |1 QAC has designed the pattern of review system and
assessnent of |earning out cones which is followed by the
institution. It consists of two levels i.e. review at
departnent |l evel and at institutional |evel. The Institution
reviews its teaching | earning process through the foll ow ng:

Moni tori ng of cl asses:

The Principal nonitors the tinmely conduct of classes and the
adherence to the academ c cal endar and the al manac. Feedback
from Students, Teachers and Parents: The feedback has been

coll ected through structured questionnaire using a rating scale
fromthe students and parents about teaching-I earning-
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eval uati on

process and about devel opnent of the college and anal yzed to
find out the gaps. This is considered to be the one of the best
nmet hods for review ng the teaching-Iearning process and to plug
t he | oophol es Eval uation of Attainment of Program Qutcones
(PGs), Program Specific Qutconmes (PSGCs), Course Qutconmes (COs):
A nethod for evaluating the attainment of POs, PSGs and CGCs has
been designed and i npl enented. The nethod ensures the
evaluation of the COs visa- vis the PSGs at the faculty |evel,
eval uation of PSCs at the Head of the Departnent’s |evel and
the POs at the Principal level. These help in assessnent of the
ef fecti veness of teaching -l earning process.

Reports on Teachi ng Met hodol ogi es:

Wth a view to nonitor the quality of teaching- |earning
process, the | QAC conducted reviews on teachi ng nmet hodol ogi es
i npl emented by the faculty periodically. The analysis of the
reports help in assessing the types of teaching- |earning

nmet hods, | CT nethods and experiential |earning etc enployed by
the teachers, their relevance and effectiveness vis-a vis the
| earni ng obj ectives and out cones.

Revi ew of Exam nati on Results:

The review of the exam nation results helps in assessnent of

t he Departnents and faculty nmenbers of concerned subjects. This
enabl es to ascertain whether course outcones are achieved or
not and steps can be initiated in the formof renedial coaching
to the slow | earners.

| nternal Academ c Audit:
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6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
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Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Snt NPS CGover nnment col |l ege has been successfully playing a
pivotal role towards gender equity and sensitization of girl
students towards gender issues and safety by constituting
various conmttees with senior femal e faculty/staff nmenbers

vi zWwnen Redressal Cell. Anti-Ragging Comnmttee, and Interna
Conplaint Commttee (1 CC), as per rules and reqgul ati ons of
Statutory Authorities, WOMEN EMPONERMENT CELL established in
the college ains at the enpowernent of girl students in all the
soci al, economc, and political, legal aspects in a way
providing equality of rights to wonen. Events relating to
gender equity pronotion are carried out throughout the year in
t he canpus.

The VEM cell ensures gender equity by conducting sem nars,
debates, group discussions for girls on a single platform
awar eness programme on wonen’ s enpower nent and gender
sensitivity, cybercrinme and sel f-defence, violence against
wonen, | egal awareness, wonen’ srights, wonen safety apps etc.
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The institute pronotes gender sensitivity through various
specific facilities for wonen in terns of safe, secure and
heal t hy at nosphere in the canpus.

Safety and security

Wonen students of both UG and PG Courses were given hoste
accommodation in the college hostel which is attached to the
col l ege. The Hostel can acconmobdate 250 students. During
visiting hours parents/relatives of the hostel students are
allowed to the reception of the hostels after perm ssion from

t he Hostel warden. To record the entry and exit of the visitors
a register is maintained at the entry of reception.24/7
security of the hostel is provided by day and night-watchnen’s.

Hi gh wal | s around hoste

As the hostel is situated in the heart of the town hence nore
care was taken in order to stop the entry of intruders into the
hostel hence Hi gh walls raised around wi th enbedded gl asses at
the top of the conmpound wall, considering safety and security

DI SA APP

As many of the students daily cone to the college fromvery
renote areas any if In energency arises the students can
directly have assesbility with the police departnent by D SHA
APP. the police officers of the DI STRI CT conducted an awareness
progranmme on DI SHA APP, which was initiated by Governnent of
AP. Al'l the students installed the DI SA app in their
nobi | es. The institute has made it mandatory to install the app
by all the students.

Counsel |'i ng

The institution counselling conmttee prioritized the specific
needs of girls by focussing on challenges related to Academ c,
heal th and hygi ene, sexual harassnent, donestic violence faced
by girl students. An excellent nentor nentee systemis
functioning in the college where, the faculty nenbers give
counselling to the students. The students are divided into
groups and each group is allotted to each faculty who will be
its Counsellor. The faculty nenbers neet the students at
regular intervals and guide them Students facing any enotiona
or personal problem can approach the counsellor/nmentor and seek
hel p. For personal hygi ene awareness, nedical |ady doctors,
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gynaecol ogi st and other health experts are often invited to
interact with students in assenbly, where only fenale faculty
menbers renmain present.

Student grievances redressal cel

Student grievances redressal cell addresses the student’s
grievances related to academ ¢ and non-acadenic matters, such
as assessnent, victim zation, and harassnent by col | eague
students or teachers.

I nternal conplaints conmttee

I nternal conplaints comrittee provides suggestion or conpl ai nt
box in the college. Students can drop their problemletters
into the box. The conplaints will be |ooked forward and

resol ved by the nmenbers of the internal commttee.

Anti -raggi ng cel

The Anti-ragging commttee has been formed in the college to
prevent undi sciplined activities of students in the canpus. At
t he begi nning of the academ c year, discipline commttee is
formed under the Students’ Council to ensure friendly and
conduci ve environnent to the new entrants. There is no report
of ragging in the canpus as it seens that the concept of
ragging is conpletely erased fromthe m nds of students.

Conmmon Room

The col | ege has 2comon roons where first aid facility is

provi ded at hand. The col | ege provi des basic nedical aid,
necessary for girl students. Theconmon roonhas attached washroom
facilities. It is a spacious roomand conprises of a cot and
bed for thegirlsto take rest .First aid box and visiting
doctor’s nunber are displayed in the roomfor energency.
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Annual gender sensitization
action plan on Plan 2020 — 2021 Action Plan SI. No.
Action Responsibility / Action By Tine
line 1. Induction Programme for faculty
menbers and students Principal / HoD s
Cont i nuous process 2. Regul ar neetings of
anti - raggi ng/wonen wel fare and
grievances redressal commttees for
nonitoring the gender equality in the
Institution Coordinators of the commttee
M ni mum two Meetings per Senester 3.
Organi ze sem nars and wor kshops and
conference for students on gender equity
as suggested by Al CTE and UGC
Coordi nat ors of Wnman
Enpower nent / gri evances Redressal cel June
4. Organize training about gender
equality, preventing all forns of
vi ol ence (against children, wonen, and
donmestic violence) for the stakehol ders
in the institution Coordinator July 5.
Or gani zi ng awar eness program on Gener al
Facilities especially created for wonen
enpl oyees and G rl students Coordi nator
August 6. The devel opnent and
inplenmentation of all institutional
policies and awareness anongst all
faculty (progranms and strategies)

i ncl udi ng gender equality. Principal
Septenber 7. Celebrate the International
Wnen’s Day — the 8th of March Wnen
Enpowernent Cell ©March 8. lIncreasing the
know edge about the human rights of wonen
and gender equality Wnen Enpower nent
Cell January 9. Providing the
cultural /sports conpetitions on gender
basi s during annual sports neet/Arts fest
Wnen Enpowernent Cell February 10.
Provide maternity | eave for wonen staff
nenbers Wonen Enpowernent Cell ---- 11.
Encouraging girl students applying for
schol arship schenmes and funds especially
for wonen provide through various Central
schenes. Wonen Enpowernent Cell --- WOMEN
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Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
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Specific facilities provided for women in terms of: a. Safety and security b. Counselling c. Common Rooms Safety and security Women students of both UG and PG Courses were given hostel accommodation in the college hostel which is attached to the college. The Hostel can accommodate 250 students. During visiting hours parents/relatives of the hostel students are allowed to the reception of the hostels after permission from the Hostel warden. To record the entry and exit of the visitors a register is maintained at the entry of reception.24/7 security of the hostel is provided by day and night watchmen’s. High walls around hostel As the hostel is situated in the heart of the town hence more care was taken in order to stop the entry of intruders into the hostel hence High walls raised around with embedded glasses at the top of the compound wall, considering safety and security DISA APP As many of the students daily come to the college from very remote areas any if in emergency arises the students can directly have assesbility with the police department by DISHA APP. the police officers of the DISTRICT conducted an awareness programme on DISHA APP, which was initiated by Government of AP. All the students installed the DISA app in their mobiles. The institute has made it mandatory to install the app by all the students. Counselling The institution counselling committee prioritized the specific needs of girls by focussing on challenges related to Academic, health and hygiene, sexual harassment, domestic violence faced by girl students. An excellent mentor mentee system is functioning in the college where, the faculty members give counselling to the students. The students are divided into groups and each group is allotted to each faculty who will be its Counsellor. The faculty members meet the students at regular intervals and guide them. Students facing any emotional or personal problem can approach the counsellor/mentor and seek help. For personal hygiene awareness, medical lady doctors, gynaecologist and other health experts are often invited to interact with students in assembly, where only female faculty members remain present. Student grievances redressal cell Student grievances redressal cell addresses the student’s grievances related to academic and non-academic matters, such as assessment, victimization, and harassment by colleague students or teachers. Internal complaints committee Internal complaints committee provides suggestion or complaint box in the college. Students can drop their problem letters into the box. The complaints will be looked forward and resolved by the members of the internal committee. Anti-ragging cell The Anti-ragging committee has been formed in the college to prevent undisciplined activities of students in the campus. At the beginning of the academic year, discipline committee is formed under the Students’ Council to ensure friendly and conducive environment to the new entrants. There is no report of ragging in the campus as it seems that the concept of ragging is completely erased from the minds of students. Common Room The college has 2common rooms where first aid facility is provided at hand. The college provides basic medical aid, necessary for girl students. The common room has attached washroom facilities. It is a spacious room and comprises of a cot and bed for the girls to take rest .First aid box and visiting doctor’s number are displayed in the room for emergency.
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degradabl e and non-degr adabl e wast e.

e Both at the college | evel and the departnent |evel.

D fferent dustbins (brown, red, blue/green) were set up
for solid and wet waste disposal.

e “G0O PAPERLESS’ initiative is taken for communication with
staff nenbers and parents through nails and what’s app.

e Sanitary napkins are disposed of by an incinerator in the
Grls’ Wash Room and no ot her bionedical waste is
gener at ed.

e The liquid wastes are mainly drained to inprove the
ground | evel of water. Waste water from departnents and
RO plant is used for gardeni ng. Hazardous waste chemni cal s
fromthe waste waters of departnent of Chem stry,

Zool ogy, and M crobiology are segregated in different
contai ners and di sposed off collectively at the central
pl ace.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other
approved agencies

Geo tagged photographs of the
facilities [ www. npsgcwet r. edu. i n/ page. php?nenu=adn n
istration&sl ug=code- conduct

Any other relevant information View File

7.1.4 - Water conservation facilities A. Any 4 or all of the above
availablein theInstitution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information No File Upl oaded
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

A. Any 4 or All of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through
thefollowing 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

D. Any 1 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
access to classrooms. Disabled-friendly
washrooms Signage including tactile path,
lights, display boards and signposts

C. Any 2 of the above
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Assistive technology and facilities for
persons with disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

The institution is pro-actively taking efforts in providing an
i nclusive environnent. The institute organi se various cul tural
progranmes to pronote better education econonm c upliftment of
t he needy and set communal harnony. The various departnent of
the institute conducts sem nars, workshops and outreach
programmes to pronote comunal harnony and tol erance, Students
fromvarious regional and cultural backgrounds participated in
various cultural programmes and perforned their talents. The
Cultural Commttee of the institution mainly function on the
pronotion of cultural harnony. The institution caters to
students bel onging to diverse social, cultural, econom c,
religious background. Weekly tw ce prayer will be conducted
during which students wll be enlighten about day to day
significant events and college related information. The cl ass
representatives of every group will read the quotations from
religious scriptures Bible, Bhagvathgita and Quran at Prayer
time to i nbi be the sovereignty and harnony anong the students.
The institution observes many inportant cultural related events
such as cel ebration of Telugu basha di nost havam Saraswat hi
puj a. Telugu basha di nosthavamis observed with Milti
traditional costune that represents the cultural diversity.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

The institution has been committed to educating our students as
constitutional aware citizens sensitised through their
fundanental rights and duties. Various prograns and activities
are organi sed both by departnents as well as conmttees.

Thought for the day: To refresh the mnd with uplifting

t houghts a daily input of new ideas and wi sdomare witten by
t he students on the display board and the sanme is discussed in
t he prayer.

Human val ues: Morals and val ues are the base of Human val ues.
Val ues whi ch bring harnony, enpathy and sensibility to nake a
person good hunan being to inculcate the values Students are
encouraged by great extent to express the social values within
their personality. Human val ues and ethics has been included in
the curriculum.sone of the topics are arranged by guest

| ecturers.

Human rights day: As a part of celebrations of the international
Human rights day the col |l ege conducted an awar eness progranmme
on Human rights by enphasising the equality of rights for al
citizens.

VOTERS DAY

Qur institution cel ebrates voters day on 25 January to

hi ghl i ght the inportance of voting and every vote. The speeches
delivered by the faculty nenbers on the voters day encourages
the youth to participate in the electoral process and al so
focuses that the Right to vote is the basic right.

Potti sreeranul ujayanthi: Potti Sreeramulu was an Indian freedom
fighter and revolutionary. Sreeranulu is revered as Anmaraj eevi
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in the Andhra region for his self-sacrifice for the Andhra
cause. The staff and students paid tribute to Pottisreeranmulu on

his birth anniversary.

File Description Documents

Details of activities that

incul cate values; necessary to
render studentsin to
responsible citizens

View File

Any other relevant information

No File Upl oaded

7.1.10 - Thelnstitution has a prescribed
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct isdisplayed
on the website Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmesfor students,

teachers, administrators and other staff

4. Annual awar eness programmes on Code
of Conduct are organized

A. Al of the above

File Description Documents

Code of ethics policy
document

View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs €tc.,

in support of the claims

View File

Any other relevant information

View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days,

events and festivals

India is a nmulticultural and diverse country, and the Nati onal
festivals in India are celebrated as a whole country. National
Festivals are the pride of every country. Qur college
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cel ebrates National Festivals with patriotismand great zeal.

In our college on National festivals, we commenorate the

m |l estones of India’s history. On national festivals in our
col |l ege the students and staff rem niscence the sacrifices of
our freedomfighters and great |eaders during India s struggle
for Freedom

REPUBLI C DAY

Every year on January 26 our college cel ebrates Republic day
with staff students and parents. Republic Day is celebrating d,
on 26th January to commenorate the adoption of the
constitution. Republic day cel ebrations take place

wi thpatriotic fervour.On this day the students and staff of our
col l ege renenber how the great sons of the notherland have
fought to attain freedom and nake India a sovereign state. The
school choir sings patriotic songs. Thenthe National Flagis

hoi sted by the Chief Guest and the Principal, staff and
students join together in the singing ofthe National Anthem
Jana GanaMana and VandeMataram The National Pledge which is an
oath of allegiance to the Republic of India is recited by one
and all to mark the occasion.

WOVEN TEACHERS DAY

Wnen’' s teacher day was cel ebrated in a grand manner
remenbering the Savitribhai Phule as the first wonen teacher.
The Principal briefed the students on biography of Savitribha
Phule with main |ife incidents; struggles faced to becone a
first lady teacher. The wonen faculty of Institution shared
their own experiences to becone a teacher.

| NTERNATI ONAL WOVENS DAY: | NTERNATI ONAL WOMENS DAY was

cel ebrated on March 8th by inviting Ms Ratna Reddy, Rathna

Bi ot ech, Pal amaner as a speaker to address the wonen students.
In her speech she expl ai ned her own experiences in establishing
t he Bl OTECH Conpany .
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7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. Title of the Practice

HUVANI TY W TH SELF MADE MASK AND HYG ENE W TH HAND SANI TI SER
2. pjectives of the Practice

To notivate the students to prepare nmasks with cl ot hes

To create awareness about the spread of COVID 19 anong the
vil |l agers of Ootacheruvu

To invol ve students on social activities by distributing masks
and sanitizers

3. The Cont ext

The NSS, YRC, RRC encourages and notivates the students of the
college to involve in social activities to create awareness
about the spread of COVID 19 anpbng the people. In this
connection he coordinators of NSS, RRC, YRC organi sed a session
to teach the students to prepare masks with unused cl ean

cl ot hes at hone.

4. The Practice

Due to the nmust utilisation of mask during the pandem c
situation, the students of the college were taught to prepare
masks with easily avail able clothe at honme. Accordingly all the
students prepared nmasks and these nmasks were collected in the
college to distribute to the villagers of Ootacheruvu. In the
context of w de spread of COVID 19, the NSS team along with RRC
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and YRC conduct ed an awareness programre in the adopted village
oot acheruvu on the spread of COVID 19 and Preventive neasures
to be followed. In this connection the NSS vol untaries
distributed sanitizers and masks which were prepared by
students at hone, to the people of ootacheruvu and enli ghtened
t hem about the correct usage of masks and sanitizers.

5. Evidence of Success

Students actively participated in the progranmme and due to the
awar eness created, the people of the village started utilising
t he masks and sanitizers in a correct way.

6. Probl ens Encountered and Resources Required

The coll ege adm nistration net the resources for the purchase
of masks and sanitizers. During the programre, initially nost
of the villagers were hesitant to participate and were
unw I ling to cone out of their houses. Later the active student
participation notivated themto participate in the activity.

Il Best Practice — |1

1. Title of the practice: Learning by doing’ and ‘earning by
| ear ni ng’

2. hjective of the practice: Learning by doing’ and ‘earning
by learning’: is one of the nost inportant pillars of future
career devel opnent. The students of various streanms not only
financially support their studies but also gain practical
experi ence which would stand by themin their later career.
This hel ps the students to gain first-hand experience of the
corporate world and thereby develop their self-confidence and
personality. Accordingly, the students are encouraged to take
up training after conpleting their regular classes or during
hol i days whi ch woul d enhance their rating at the time of fina
pl acenments. Students of our college use green practice for
Sust ai nabl e waste managenent to convert organi c waste com ng
fromcoll ege hostel’s kitchen, into conpost by using

M croorgani sns t hereby achi evi ng sust ai nabl e wast e nanagenent
and its use as organi c conpost. The organic conpost is not only
used on canpus gardens but is also nmade to nursery at very
subsi di zed rate.

3. The Cont ext:
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Lot of waste is generated fromthe canpus, garden, canteen and
hostel kitchen is generally subjected to incineration. Garden
wast e 1 nvol ves | eaves, branches etc. while kitchen waste

i ncl udes | eftover foods and vegetabl es. Mjor contextual
features for maki ng sustai nabl e waste managenent successful are
to ensure waste is segregated at the source itself. Maintaining
physi o-chem cal paraneters such as tenperature, pH, electrica
conductivity, noisture content and volatile solid sanples is
guite essential for obtaining nutrient rich conpost and
requires consi stent nonitoring.

4. The Practice:

conpost pitis formed for the purpose of organic manure in the
college. The pits are filled with organic waste every day. The
pit has capacity of 30-40 kg. The waste is thoroughly m xed

wi th cow dung and m crobial consortium.This is to ensure
proper m xing and faster deconposition. It also inproves the
quality of conpost. The conposting is done on a phased nmanner.

Once the conpost is ready after its due course, the conpost is
then sealed in bags and containers. Uni queness of this project
lies in the fact that it has a potential for skill devel opnent
and enpl oynent generation besides solid waste utilization in
the formof nutrient rich conpost. The raw material is easily
avai l able and training can be easily inparted. O ganic conpost
requires no energy or electricity input unlike production of
synthetic fertilizers which is an energy intensive process.
Thus, organic conposting result into good plant yields. Adding
m crobi al enriches soil by adding essential plant nutrients

i ke nitrogen, phosphorus and potassium inprove crop yields,
and reduce chances of plant di seases.

5. Evidence of Success: W are converting 50-60% of waste into
conpost using organic conposting in nore than 1 pit, which has
capacity of 10-20 kg. The conpost is of good quality. The
conpost is used in college gardens for enriching the soil. This
has elimnated the need for chemcal fertilizers for the sane.
Surpl us conpost is also marketed as green conpost to the nearby
nurseries in turn we get subsidized saplingsand we use those
saplings to honor the guests instead of honoring with plastic
wr apped bouquets. We also provide skill training to students of
any streamwho wish to learn this skill of conposting. This
enhances their job potential and provides a sustai nabl e source
of incone to them Active involvenents of students in the
trai ni ng nodul es enhance their waste managenent skills and
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i ncul cate green habits in them

6. Probl ens encountered and Resources required: No major
probl ens are encountered as such in converting waste from
coll ege to Organi c conpost.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information View File

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

| NSTI TUTI ONAL DI STI VENESS

Snt. N. P. Savithramm Governnent Degree & P.G Coll ege for
Wnen is the premer higher learning institution catering to

t he educational needs of Chittoor district in the Governnent
sector. Snt. N P. Savithrama Governnent Degree & P.G Col |l ege
for Wonmen stands unique as it follows reward Managenent System
i.e. To identify and honour the talented students in all
courses offered by the institution with a viewto create
interest in the subject and to inculcate conpetitive spirit
anong students so that they can reach higher levels in their
fields of interest.

About 570 wonen students study in various prograns offered by
the college. Most of them belong to socially and economi cally
di sadvant aged sections of the society. Since nost of themare
first generation students.

Taking a cue fromthe Skinner’s concept, which | ays enphasis
reward managenent for reinforced |earning in an educationa
system the college instituted 10 Gold Medal s and 14 endowrent
prizes for neritorious outgoing students in each of the 7 UG
courses and 2 PG courses in. In addition, the college also
instituted proficiency prizes for encouragi ng conpetitive
spirit anmong the students of all courses and to retain themin
t he study.
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7.3.2 - Plan of action for the next academic year

The college tentatively proposes the followng Activities to be
conducted for the next academ c year 2021-22.

e To strictly follow the COVID protocol in conducting the
curricular, curricular and extracurricular activities.

e To continue CBCS in respect of all final year UG PG
courses, with continuous eval uation systemthrough
regul ar exans and assi gnnents.

e To continue academ c activities in collaboration with the
District Resource Centre, Chittoor.

e To conduct regular field trips and tours to the students
in order to devel op practical know edge.

e To notivate and involve the students to enrol in online
courses |ike SWAYAM MOOCS.

e To inplenent Digital tools in teaching and incul cate
activity based |l earning in students.

e To ensure tinmely subm ssion of AQARs to NAAC.

e To provide subsidized canteen services to college and
hostel students.

e To deputestaff to participate in national and
international semnars / conferences / workshops.

e To conductacadem c audit on behalf of the CCE, A P.
Anr avati .

e To prepare the APl score ofthe staff. To nobilize funds
from UGC and RUSA for coll ege devel opnent.

e (bservation of prom nent Days such as National science
day, Math’s Day International wonen’s day, Mdthers day
, Mot her tongue day and world AIDS Day etc in order to
enabl e the students to devel op i nnovative i deasand
i nprove ethical values with respect to the culture,
tradition, heritage andknow edge.

e To encourage the Staff to nmake nore nunber of
Col | aborations and MOUs with reputed institutions and
| ndustries in and around ChittoorDistrict.
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